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Jo 1/ 3MS03MRo¥To—10—01 / 2020—75 / HoHo—ATHI s AfSATIH, 1897 (1897 BT 10) @I
gRT 24 & A1 Ufod Menfiied deer Gfedn, 2020 (2020 &7 35) &I ORI 99 RT e« IRHAT HI TAN
PR gU T

(i) foeR enfre fqare faHmEen, 1961;
(i) foER oMenfire SR R amaen) fAgHrael, 1947 &R
(iii) fER 3R ISR ge IFaw R mEe, 1928 @1 31T F*d gU f9gR ToadTe
f=ferRad femraeh e &—
3rearg—I
IRMAS
1. <fera 9, SuAie X URH |-
(i) uE frawmaeh ienfie ddy (ReR) frmmEe, 2025 HEATGT |
(i) sH@ R ARl f98R s H 8,
(iii) @ Iova # g9 gheH @ A § @y R
2. gRWTT—(1) 39 el |, 919 9 & ded | e mferd = 81, —
(@) “dfear &1 et g sienfie ddy wdfar, 2020;
@) "gRT B e g wfRdr @ ORT;
M “gdagiTe ®U W F f T GRar & STW & forw fedt ff g @ WER @
$He NI Ugd &1 a1 (Afde didd W sude o a1 fed ff e 9 fSitea
JIATT DR,
@) “®i|"” P e T 39 FE 9 Her B |
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(B) aRT 2 & T (3) & deH #, vaggRT ¥z fafAfdwe fohar S & fa—

@)

() TP SN B Ay H, O SO IU e (i) # Ffde ST T8 ®, S g A
TR REGR B (B 7376 a1 fmT & WfdaR & dgd a1 Su@ 3rfie aefmran
ST 8, &1 YR UeIEeR), oienfie ufosH S9 ufis™ @ ddy § e
BT, eI

(i) s AR & Bl F3Te@ A7 T & WESR & d8d a1 SHD ST
ST X2 Nerd ¥ HefOd ST & e H,—

(@) TP S VAd PI RAUAT S HHT H, S Yold b HEWEYH MMHRAD
AP & o e Faffia Yol SHaRAl & ddy § AT 8,

(@) TH SF XAd B WAF WRIUAT b AW H, RO & THRT USTRIGRT
epRAG D T = e afa Y HaRAT & dey §
BT, qe

(M) Rrer v USeR a1 Aed ®Ifie UGN a1 HBIfid  JaTeran],
ST WY AT B, S Xeld A7 SiFe Nold ¥ W[ad el 3 e
gfos™ R IR TaRas siffel & ddy # e gem |

9 fraaEe # vy v ok sifaf, S g9 uRwifya =@l € dfee dfear #

g €, S9® e agr oref 'R o & wdfear # faar w2

2. ORI 2 ® @ (I) & Iavid qusitar = |—
(1) g & BRATE S IR AT F=IAT gAT FHSIAT, BiF [ H 87 |

@)

(3)

(@)

Q)

ST ExareRa far g —
(@) FEreT @ 99l |, W FRIhl gR1, A1 SEa USgd il (Toie) g1, AT
9 fEReT e faa su, o= i e @, ar fm srerar w
I P & Yoie, yagd a1 TR & 3179 Y URIEdRI §RT
(@) el & AMd |, g8 g @ FEfaRad uaTfdetal § | 318 o, steriq—
(I)ST%'J&T
(i) e
(iii) sfoa (werafua afeq); dem
(iv) sige wfe;
) w(qﬁuﬂ)zﬁaw&rsﬁ?ﬂﬁamwﬁ@ﬁmﬁeqﬁuﬁaﬂm
A URTBNY;
@) 39 St & fou o sifel @1 oo # 9 M fafdad widea siffel
@& urg wfaffear grT
) sl R iR e @& 9 <ielfie faare @& Arel § Fdfd SRR
E1NE
SEl goIg PRiaifdl & SRM |Hsiar 8 O 8, 98 gog UsIueNl fddae &
UeTHRI §RT SeRd Il U9 &1 U Ufd & A1l 9D U R TR IR
DI HOT |
el golg URIOaN & Hel goag o driarl & O fHE feare ek s9e
PRI & 419 FFSIT BT B, 99 @ USPR WY WU W S9D] U Afd
SoIdSi-h ®T W IT T dNIP I FefRrd TR &l 9ol |
g USIHN $9 Afedl & d8d U ANGR &F W SiEifie el & dey A
gIagI~e B I AT AT g9 Y IeX H T T BT ol BT | IRRex o
P A1, SN BT M, FHI & UIPR, TSIl P IRIG, AR iR &
AT g AR & FWEY IT MU Iradid | JIad g o, Afed faavor
o 8T
R WEAfd IR g PRI & sWER Aaedd dei eRl, SRl qHsid B
HeHfcr Jofe aril @ dTEx gall &
] I8 R & g9 g @1 @8 o 9a el dMR @1 R A1 ¢S
IFIT 3R v FRIRET & 99 URWURS wU 9 Hedd wdl IR FHsid $I e
TE B SR VAT T B [ @ SreAraT {1 ®U H 8T AHhT |
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4. IRT 3 ® ded o1 GfAfd saafe &1 169 |-

(1)

@

()

()

©)

AMENfTeG WMUAT & US s e 99 WRGR §RT aRI-3% & IWIRT () &

srefa ey feam w2, @', e iR FRT @ dig AR &R o ddel @

R v IR S 99 W@ & IURT Bl gGM@T o7 B oY SR ST R I AM

fed & wmel R fewdll o & forg fFmafaRed S el & sgaR qRa ol affd

(SHH 3ad UTarq AT & ©U H GefHd) BT ToT TR BT |

IRy BT Ted B Il ISR B G139 YR [HeiRd & oY fe fafa= gt

TRl SR SNl ufe™ & avf, gami a1 fawmil § o SR & o &1 wfafftea

e < |

R AR & FER B B AT 99 I A TS BRI
Ry I iR & Affd #§ Rt & gfafRal o den sed e o oo

@ W= B el B |

9 M & wraul & orfiE, At § e & afafel @ e g™ i e

SIQIT 3R STl & §Wd 8l 9 Al Ufas™ & AeR 81, S WY |ud H§ s8R AT

IS BHEDBIS A s B |

@) el sEfie ufs™ @ @5 #iffe S Mded ¢ T ar gl o
e B, e W odiaa g g e @ gfeei o faRed s #§ gfaa e
ﬁmmﬁiﬁmﬁ%ﬁmﬁﬁﬁqﬁﬂﬂamqﬁaﬁﬁw%sﬁ?

(@) ST T o1 AT oxT BT SR € 6 RRAGT g g @ giEEer gw

()ﬁmﬁ@ww?a‘s’@am«; ¢S I AT AR B
WW?WW@WWWWQWWﬁW
PR FHAT &, S UGTBRI B G & 918 AW BT [0 BT AR IFHRT 0k
sifcH B |

ST (4) & TET AR TS TEGN U 8F W, e fEfeRed aoe w afafa |

BRI & IR & F99 37 ave &, AT —

(@) TRl ORI 14 B IU—YRT (2) IT IT—YRT (3) & II<HIT AAIHR A & T 99 TS
B SY-GRT (4) & II=<HId AidRl aRyg 8, Al AT IidieR] |9 a7 ardaierl
Ry, ST W AMer 8, |9ffd § IRl & gl @1 T s iR
qraieRl URYE & A H, dAMied 39 avg 9 8N fh aaierr uRuye #
IR & a1l I aa ¢S gFEd &1 afafe |fafa | g ek
irenfire afis™ @& s1fie & G S W ¢S IFEF & 9eW § @ Sruiiad
&I |

@) e @S (@) § Afde B agdr urd ardierl W' ar ardier) uRkve T8l g,
i Ufe™ # SRRT SFR U4 919 | | § SRl & gfaferR) o
AT PN |
R IR, Sl UfSM & SREIRI & A1l MU Wedfa o, o adr

HreNfiTe gfidae, 3ifFergT ichid a1 3 WichiH R g9 Ufhal & §are @& Uh

Solagie UfhaT I R &R Wohdl © dlid G (@) & dgd Affd & foly SRl &

gfafAfert & @ 5 S @ dda # dem fHar o 9 |
g 8 3R fF Sl RGapa S I Su—fm (4) & @ (@) & dsd qinf

ﬁwﬁwﬁaﬁwnﬁﬁﬁwwwﬁﬁ@mm%mﬁwm

e, afe a8 e wwe, g fafes &3 ar et &, S W "W 8, 6
Iu—faIfora = Faar &, 3R e < doar 2 6 s |qgl, 9w, ga ar favmt
d 9 e v d A H |
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(7) @I N IR, RS AR 19 98 F A T8I © AR Melfie UfSE § U 9y F H
DI a1 1 2, AR 39 M & orgaR AIfad fhar Sran g, o1 98 |ffd # Rl @
afdf e & wu § g9 & fofg SHIGaR 8 Fahdl B |

R WAl B Araar & SiEnfe ufas™ # veMm geaa W OAR] el 8Rfl, S

TP 9Y A B9 9899 4§ 3R ¥ 2 |
WSABIT |— Th HTTR ST U 81 R 9 dafed a7 ar eifde henfire ufase™i § e a9 |
P B FROR a1 T8 B 2, 39 SU-FRW & dgad [fd Jar @ Ingdr e qx1 @R g AT

ST |

(8) TN #ifes ST 3 18 98 | & 7@l 7 AR s sienfie ufis™ # &9 & &9 6

HEN B FRAR a1 B 8, PRI S IS & FA1a § AI& SR S 8HAR 8 |
WS |- U HHAN 599 Uop &1 FRIRhT | SafSd a1 a1 &1 9 <ifde sitenfiie ufos™i § &1
W BH BT A B FRAR a1 B ©, 39 9 & Ir=rid Mfd Har @ Iraar S R/ SR el d4 T

ST |

(@)

FIrhT Al 3 HEERE & Rl & w9 d g9 & foly SRNGaRi | Arfie
U B @1 <ifH A & wu 7 v fafr ag s,

G B B oY, MR U dRRI T BT Sl A6 Ul 6= DI 3AfeH
fafsr & qre @& 09 feF & ugel 3R UsE oAl & a1 @ 98 8

T YR T B TS ARGl b Gad HEARI BT HH T HH G e ugd
JfERIFIT fham STQEm | U4 e &l SilEifie ufasE & Aifed die a1 gelagitd
Afed I8 W T B ST @R HHRI © 99 gai| YR fRar S |
Afeq # faffard 89 arel At o = fafafde gt

Ud AMieT RRT §RT UeH fhy S drer iR U W fhar S 8k
SHDT UfAAT FRIRHT §RT S9 BHIRT DI U&= B S, R s96! MaeadhdT ©;
TG AT U5 S9 SHIGIR gRT eXdieiRd fhar e, g a8 ddfed &
AR g, TN, M AT fMRT | Hdfdd &9 | HH 3l 3= FdQwei gRI
G fhar Srgm, S SWigaR gaa &1 ufaffea s, ok FRiker &t
SUTE] HRIAT SITYT |

IHie S qIiRgd e © forv fAua sifm o9 & swrar fom1, fammr g™t
IRNEAR] R YA B dTel fhdl @ SR # AWiea U=l &1 i &
SOl @R S Ay 7181 € S @RS $R A7 SIe:

G (®) B YA & oY, Y MG U= I &l JET SIgT Jfe—

(i) rifra IHIGIR Su—f1¥ (7) & dgd SHIGaR g8F & fofg s g; a1

(i) SuU—FrM (10) BT AMTLIHATSAT BT IUTAT o1 (AT TAT &

R el By SHIGAR AT YA BRA drell s ST & WHY SuRerd g H sl g,
9% 39 Sexg & foY Uap fafdad witiga A1 @i &1 oio1 aar 2
(12)ﬁs‘ﬂﬁeuﬂ IR RST®T gara & forg e WeR $R folr AT ', ARG uAl b

(13) (@)

(@)

(14) (@)

SE g B ® 48 ©C & WIAR ST SHIGARI a9 of Fahdl & |

I 9 wU ¥ TG SHGARI B G& Hel I W@ & e g, dl
IR &1 gia fafdea fFaffaa aifta fear s,
afe fed e e § IRIGdRl @ W=7 I9H sfrdfed el & 9= 9 31
2, O #Ade™ gd & forg feiRa fa w= g,
Wﬁﬁriﬁwﬁwﬁ?ﬁﬁ@ﬁa‘w& g QUTEdE, UH Afdd 3R Th g afd
BT | Ao IR AYh Ao 8% AT gl ST,
m&ﬁﬁﬁwmﬂﬁﬁﬁﬁaﬁ?ﬂ$uﬁﬁ®ﬁﬁﬁwﬁﬁﬁmmsﬁ?
I8, SRl a% wa g1, iefiie ufs™ &1 W 81;
SUTEe] BT G AW §RI, BHATRI B IAHEE B arell ARfT 3, ooe § 4
fepa e

R=] U & At # wdl & SRR B9 @ Rfa § At @1 Fofy el
A erelr SR
wfafy dfem iR dgw 9@ &1 gaE ewll g ofel afya el &
gfcr=ferRl § | g1 ST €, WY AiHd TRl & ARkl § | gEr S &R
EREERIE
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R Arerg AT AYh Al BT UL, ST W AW B, e a1 sfel &
i §RT AR A9 aut d TSl @1 SIg:

Ry I8 AR b RGN @& gfafe afea ar Gy |fie, o A Jwer 8, b
G H 9T T o iR dfra a1 g e & ug & gAd | dhad el & afafe
g WM ST b haR B,

() e (@) & =ld AT 1 g H, drel o gaHar o Reafd 4, A &1 Foig

Qe gRT fBar S |
(15) (@) omeRwed RRF @ w9 & fou g9 v 9ew 9 W= 9ffa & afafeRi @
BHTdBT A 9§ BT BRI
@) P MHRd Rith B W & oy g1 AT FE 37U qaadi| &l JFATK 3fafey &
forg ug aReT B

(M P AR, S A 9 gl ura by 99 A @ R 9 d8@i H AR o
# fawa Tear €, 31U Aawidl @l < |
(16) Suf =M@ (15) & WS (1) & JA=<NTd HATR & UMD & Tod 81 & & Rafa § a1
sirenfire ufos@ # FEfsd 78 @ a1 S sRim, g A1 e & Refd #, 3|
SRITGR], 39 98 & Sudel & JJAR SAl T8 4 | AT & 9 g8 @l & fory
AT ST SITQT f57a, e Wrell R arell Javy o |
(17) afafa o1 et @ 2R |, shenfie ufosem # e afeal @1, 5 fxd @9t &
fawa &1 ARy o afiRad oM @), WA & & IfIeR 8| W AT wew
B AT < BT JVHR T2 BFTT IR 98 daal 39 @y & forg oai # Iuferd &,
s SR ey ues afafa & a#er 2 |
(18) (@) wfAfa RIT IR Mawad & 8% TR FHAl § g 99 Fod ¥ Ud aR 9 HF
RG]

@) afAfT ol ugel o # Iraer ufthar &1 fafrafid &t
(19) (@) frarer Affa @ 9o ARG B & fov SE ueM dx| a8 afAfa &ik
IS el B AT BT PR FA B U B mawme giu] o Sude
BHRICT | AT @ do6 amra: a5 ft a1 ey w® we6fda sienfie ufasm
% P AN & SRME B IR d8@ H 9N o & SR HRI & UfaRery &1
ST X AT ST,
@) iy & afa, siege @ qd |\eafa 9, el gfisE & [ifed 9 w® 9fAfd
@ BT B ey H AT T Fhd |
(20) FFIARHT TEAETRI® FReM, TR 3R PHRIGMY AT, 2020 (2020 &7 37) & A=<AId Tod
ARG R, ey 3R Hriceny (MER) frmmEe, 2021 & sid ¥eM fdy g
THIpd e Red & 9N & ®U H AEAIdS GRell, WReY 3R DS & f=<Id
AT & T8 3R BMEBS BT [AaR0T IR BT |
(21) IST WBHR AT IEH! AR A WP ISR, T S d & 918, S 98 SIF a1,
frdt Nt v, forRaa amewr gw1, fsll 1 AfAfT &1 97T 9% |aar & Af 98 39 a1d o
Y9 q-faere ufafafe a7 fo Sfa st & 9ffa & amaR &9 e § 97T o
# fower = € a1 Al foddl o1 R 9 S e d9 o) R =
WR=] S8l 39 IU—FRE & dEd @i B W R e Sran g, dr e, afe smfer
B A1 JRAT T WRSR gRT A1, VA AfOBR §RT 59 99 & ofaR 9y & giied &
foIe ®eH I3 |
5. g1 4 &1 SU-9RT (2) & dgd R fare a@fifa & fag fraeen eaiv
FIIRI ¥ 8 9S8 &1 999 |—
(1) s 3iEnfre ufe™ § Rera fFare affy @@e a9 59 fom § Rerd
affa & wu # defid) 981 a1 e SRE & FEIfa & arel, e oiR
BRI &7 IS SR arel IR0 &7 F9 GET 3 fAda) 999 R, o 9 9
3ffere el Bi |
@) frera afafy § e & gfaffEaT o1 e grr Tifd fear srem ok SiEt
qes G9a g, felfie ufie™ & dman 4 99 §U9 3 91 S99 I8 AfEeRT
B, Srfera: sftefire ufie™ & wiw v & ugE |
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@) Rema affa § Rl & afaffe o oga f=faled ®e | fear S,
rerta—
(@) STEf °gRT 14 B IU—YRT (2) AT SU—YRT (3) & II<WId T BRI FF &
AT B ORI P IU-GRT (4) & T8d UH draidnN gR¥g g, o qaT
IAteR e AT ardiBry gRYS, ST W Amer 8, Rerd afafa § s
% yfafafet &1 Afd ST R ardien) uRve & A H, Aied 59
yHR ¥ BN & ardfert uRve # ufafffa &1 arel 9@s Fodiaa ¢S
A B e ufeN & BRI @ W@ S W gS I @
aew 8 ¥ argufae ufdfere fear smeEm |
(@) STEf WS (h) & ded H PIg A=Ial U ardibRl 99 J7 iR Ry [l
g, afenfe vfos™ & srR Rreraa affy # s afafafRt o s
9 g
g IR, T e dieifiel e, SiiFdsd wiehH a1 3
WICHH B e, WS (@) & ded PRI & AR & g4 & oy v
Solagi=dh UfhAT I AN TR AHAT o
R I8 AR b Rrerga Affd § afear SRl &1 g gfffee
BT SR v wfafra shenfire wfoem # g o erRt  afer
BRI & ST & HH &1 BN
W] I8 AR b Rea Iy & Al &1 SRIGE O 99 3
BIT:
wReg Ig W b AR DI ARGA UW AiGRT W AT ArABR
gRye T8l © iR Sef Rera |ffd 4 sFR & afaff e o g+ & de
# PIg fdare SO BT ', A A Wt SU S SMgad Bl Aol o
AHAT B, S GAdIs & 918 A &I iy Hmm iR S oty sifom
BT |
6. IRT 4 B SU—oRT (5) & 3favia fe<hy #H =g srmR g1 Rrera ffarer afafa
3 e fey o arad feft W faae @ W9y A AT —aE N ST FR Rreraa fHaro
|y & FHer oo fdare 9ard gU ofded TiRad ) AdhdT 7, fH W, g, HHARI B, <l
HUe W, Reral w1 fJRer iR ARt g WEd, R SR S RE @ Jded @l
AGCID / JIAT HIEH | Aol o FhdT & | Rerd W faare & 3= 89 & SR 3 [afy 9 s
9§ & fiaR B T Fh 2 |
7. ORT 4 &) IU—GRT (8) B Add Yoig URIISN & Ay Rera farer wfify @
ot & favg afd@ SR gRT AMAET IRId FA BT WHUY |— BIg W AR S Ridra
farer wfafa @ fofa 9 =fdg @ swerar s Rieral &1 fraRor eraes ot & 30 (A & R
affy g T8 frar STar €, 9% fIER WReR & & dEd uicd W Rrerd farer |fify & g @
60 faif @ iR Srear 9 IR & 919 oRT 4 & SU—URT (6) ¥ ffde srafyy W & o g, o
T AIEr 81, U JATe ¢ Y B ARIH I Gols USIHeRI Bl TaH 98 9ewg © fdr  dfedr
B IRI— 4(q ) B TR AT FI ¥ RIS PR Fhal &
R AT UIed (IR BF O% Golg 3Mdad FEfd S fear s URe I 9ol ST AT
IR AFART UIed IR M R YA USRI ATdad Bl [SRice HRIG iR fJarofl &1 i g
A H GO BT UG SHDI G TG SR DI ST |
Jearg—I11
oS gfraa
8. URT 7 & W (d) & Iwid g8 199 & ¥ewl gRT 9=l ¢d Vd wewl iR
I W TE BT YA |- ¢S IFIT § Il 2 9w gRT &Y IM arel =gAad =1 94 9§
&4 Tl BT |
(i) TN BIRTRI U SRIATIST &3 & BRI @ forg e wud ufaay
(i) 37 &3 & BRI & fory 7 A1 I ufcay
9. gRT 7 ® @s (3) & 3avid arffe Jbavr ) yfspar |—
(1) e o FEfa (RRSiqd) oo af e et (6 §9 & weved &1 afte sfdmer
HUAT AR, 2013 BT TR 139 S F<TI UG HDherd gRIT AT SIRAT |
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g SiEl f g g d R faxii ad § fodl 99y wewl @1 A=
250 & 31/ 7 BT A VA AT H of@l &l aifid fdelol S 99 & al 9ewdl gRI
far ST |
@)  oiderd al Gedl B ¢S JFET D W AT B ugT FT ANBR B U9 I8
i fAaxoflt &1 S Hdfdd oRkar wd aifvs@l | e & g ®iH 1l 3 Herd
eI TV U3 BRI BT | ideTdh] §RT U BXER 31qdT SXIER] & ATl
UH OV U 31T | ifhd fhar SR R S99 g1 faawoft &1 Tad 9™ o,
TR Aua & wqd B I sferar A Rm & /gy T8l Ul §M & SRl S
S | 39 faavor # &) i fafdfeat @ fawr dew sifea fa Smoeh—
(@) W QIAE S WfgGd sEr ge gfad awaen ear e @
wIaeE! & Ufihe T & |
@) foxt afaq @ S 1Er MaR & HRUT fHl IR BT HH 3ferEar =rer
gfid &,
@@ I Y 59 o | B @y fheg ROy oar | 8T o R
W] el FEfRT ¢S gia @1 orfae B @ s & Ao Ao
JABET ¢ AT © AT OGN B ADBEVT b AT Sral ADBEVT AT et
GRT fdar g |
10. ORT 8 &) SULURT 1 WS (®) @ Aavid YUY U7 gRT =9 {6y o= & ufsear
T B g8 Al @ Faae (RS & forg gie simded fFeges (RRRER) @1 selagi-ie v
¥ iU fear Sirgm, rae | wE-11 # w9 g3 s gEemell & yAiftrear & Heae | aryor 2@l
FHdd fam e |
11. gRT 8 @ IUERT (2) & 3Iavid ¢ JFraa a1 sRu=fa AR qfia &1 arm=
faawor 39 2 Wil I—gs YA @ aRET ok el &1 fJavor aiffe sideror ufdded & |1 BH
IV & soiaeife wu I fRdue o gafia fear S|
12. ORT 8 B! IUERT (1) & IJ=wid o8 AT & e 8g fHA W arat Ad<T &1
%R U9 gRT 9 &1 SU ORT (2) @ Iaviad Feus g1 ¢s It 1 fegs gaor u3 forfa
f5d S Bg B |- U7 8 @I [U GRT (1) & A=<0id ¢ YA $ FdET 2g ofded v V H R
S Ud &RT 9 &1 IU IRT (2) & id Meed gRT g€ Il &l e waror o3 wH VI # frfd
[ERESIEN
13. gRT 9 &I SYURT 5()  3vd g8 J¥7 & AATT ST AU UG GIRT 9 B
U gRT (3) @ I o8 T &1 AW va I fafdifeat &) of & g Wi -
(1) fags, Fegm yamor o3 fefd &9 & gea 9 ¢ IFEA @1 A TE e
fafrficdl IR # Tof BT T I URT 9 & STRT (3) & FAHRS golagifs
T A B VI FerlRd e |
(2) 9RT 9 B IWRT (5) (i) & v Fdgd gRT g8 I & frfd Fdas g
U3 IR WHR gRI IEGIad Hafd uifeRr 9 Ifd 8q & 9w Fegsd
ERT a1 foram S AT 3reraT fARvd fhar S |a |
@) <= IFTF & FAUA & T A FEUE R UgAE BT SUART &R G |
14. T 10 @ SUIRT (1) & I=d g AT gRT YRR § i &= )
Jaftr—afe Fegs gRT FEes Wgd &1 dlel 3fded ¥ $PR (AT Sl & 3qal gRI—9 Bl
SUIRI—5 & 3T=iTd a8 fhar Sirar € ar 9ifsd &fdd gRT Sides @& $=hR 3AqdT YAV U <&
P B 30 fol & e IR H il SRR foar S wa |
15. gRI—11 @& SUgRT (1) @ JJavid UAMER UG Afew Ao o gRT—11 &)
SUIRI—(3) & I=wiad Fead S Ja=r <1 3 dfa—
(1) FEg®s gRT ¢S A & $f THER Td Afed B VI § IR/ J 9 ¢S
I & JEIerd & udl R MERT 16 dn Selagifie ®U | Wl SRi |
2) URI—11 P SUYRT — (2) T SUIRT — (3) & Uraem=i & yAoErd fFees 9 2
I R f5Y I arel 9 TR ddd Selagie \re # fRY STg |
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(2) T WHR gRT N ¢S I & yrfiear & Sl (g = sm wfkar ar
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(2) Su—frm (1) & sl sitfiga fhd el TRl aeer S < ¥ afenfie ufas™ o
|1 gPeAl W AL BT, R Adied Il e &l sifiad b &
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ﬁwwnd‘rduwﬁdiwwaﬁqyﬂﬁ%‘ g8 34 Wfafafd, e forg Afsa
AT ST SO AT &, @ Ifcral =T Afafafddi § e w%a%’svﬂ?‘s’
3TIATY Y HiSd ?@Tﬁalqsl|aﬁqﬂﬂ|wgﬁiﬁﬁvﬁﬁaﬂf€r$mm
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B 3T w=A g LNl ufoem & e @ fde < daar § 5 98 39 @_E
e wiftg @1 fafor | 31 QA1 &1 oy & fioR (e &1 srguras & R dae
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Tfafaferat & emeered € R W el aeey o B € |

25. 9IRT 30 & SUURT (5) ® @s (i) ® IF=avd YHVIHdl USIreN) gRT Aifeds o
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IS IRR B & gTgd [TARH AT g8 AT A1 i W Afh, 39 TWE D
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BT, RTH R emew & U WaeE '8, {5 9eed a1 [efed eRe A1 g
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AT AISART BT QY SR AT ¢S YA AT bRl AT a1 ariidr]
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(@) 3fenfire ufses™ o1 A,
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12 fIgR To1e (sramRvT), 5 3R 2025
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I &1 fJaRor wfe BN SR 39 ORE @ 99 W SIS Ui A1 SUHH A1 SR AT §S
IR A BRI & g A= Fer, S A 9er 81, g1 ffgd @fh gRT gwieRr fby S,
e ened & fore v mmaes o fhar ® |
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TIfHT dice, afe B 8, W W IR B g |
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(i) SR & 9o ¥4, 39 A wifdpa MERd ¢S g @ ueifed gr
3ferdT U TS = ST Haftid Rl @1 986 3 39 Mg ¥w=ie w9
¥ Ui SR @ dfa gfafafEt gr;

(i) P U@ SR & " W, WI HER g SEr Efa g g &
IRIRGRN gRT f@T 98 9w © 3@l $9a gNT 39 M wwd wu 9
WP U AfTSM & A BHAITR R |
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S) W g @ orede U9 9fd gRT 39 (A wited ¢ gftad &1 o
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JeEC R U SACRTIAT UBIRM BT dlfh I $6 YA ey #easel Jferar Fearell, & Jae 37
A BT G TS |
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3rearyg Vi
tenfire faacl & wwmeme @ fag o3
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() ve =uRe Faw BRIl Jaa GARS AR AAaT WIRA PR H Fg ‘H P Ua W
FHH 999 1ol fH TRISR ®T < TR A HHM (PRI 9 $T §HIR 801 |

(10) IR AW @ Beel WG Bl UHR I TRBR BN |

(11) YRA PR & T ‘& & U8 W T4 da drdl Bl IRIIERI B <0 5 GRBR
TR AT GAE] g7 W= T Ay gl |




14

fIgR To1e (sramRvT), 5 3R 2025

(12) (@) BN e SR B AFT I IRd IR H§ 8 ‘& & U8 W F94 da-
arel fHl URTRRY &1 §HaRT & IR <F BN |
(@) WaErEa ST e © IRERN &AM H, ARG RmeRe § $RIMR
YU B & oY o T8 TR (B <I8H) ¥ AT T S &l FoIfd W)
TR ¥ B T8 & [l RIFIARYT AT 97l W) IRd WRBR H T & D
UE R A dd9 arel fB qRIaN] &1 §HaN] & AFAR < BN |
(13) & =fI% AeR R WRGR § 998 'S & U¢ W A 9d drel fhdl qeiiiasy &r
< gEl A RIgd &1 W §HER BT |
(14) T& <% IS ART WRGR & I8 'S & IS W GAM Ja- aret {6l gaiirary ar
< gRaET W &1 fl EHIR BRI |
(15) foret +f =afp & <R® ¥e & WU R 81 A S o9 d@ 6 S 59 G4y
# I WRaR gRT fAfAfdee fadt miter g1 wfsea e wiffa = fhar g |
(16) (@) TfT foelt =i A WR Ml &1 FR¥TT IR 3ferar §9 Ug WX BT B
P AT b ey H dis folRaa dm dmmE Arg Rerd 59 WRER Bl
T Bl 7, df 98 U Rierd o mafye sia sl |
@) T URM® JIE oA W IS99 WHR BT 7d & & G =fe 9 @
ST AT JNTHAT BT AT B i IR & folU THATT MR €, Ol g
S R B foIT Al BT Aoi—Ag—aa9 A f defia &l |
M E-dg—add 9fRfd 9 S 3 B8 A8 & 99 D 3fa% AUAT g DR
gr1 faffde aifaRed W & q_1 &l |
@) SE @ FEg & e, @ei-ds—add dEta ae RuE 5T WRER BT
< RH IS IR TR (el -3l iy @ik SRl &7 Seokd B8R T
|l Aol W R fewfordt g S 97 Sfa wwst
() Ero—dg—vd afafd (Ra™ =g Gfdan 2023) gRT AuiRa wfhar | e
T8 Brfl, g wefae < & Rigial @ AR gl don 39 oie @ dRi,
I qAT 979 B EiRd & |aftd o wWd &1 ufesar &1 fafafia s
P wfad gnfY)
(17) o =1l e fosll | 99Y I WRGR B Adiftd W falaa Aifes qax
U% A NS § Al g—
Ry AP FER, Sd T (b IH AT WHR R I AU U U8
N @ foU gl T 81, U Aifed @ wiitd @ aiie ¥ 39 T@e @ wEifa @
AT I U WR IHD SRIGGRI & w4 # Fgh Aafdd g§RT SRR T80T IR dh
AT IS BIIBTA &I AN TP, ST A Ugel &I, 0 Ug TR T 27|
(18) I WHR Wioi—He—au+ Afffa @1 ey w -l =nfie I o e U 9
ger <Y, S —
(@) fearferar enfya far Tam &1 ererar
@) o IR W qRTg fdar g s Afae swemar wnfie &1 teran
(M =l Fe & B H B B B oIy IRING A7 AFRIG BU A & 8T AT
ﬁ;i‘ﬂw
@) v o< ud o o uT o B R Sue <i¥e W & wU H S
BRI B FTgerar gaIad 8 a1 FTaT 81 3feraT
(8) U1 US T 9 USR OUANT fHar 81 f& IqHT U+ g R a1 &1 s f2d
# fcrael wTa ST aTelT &
R o9 fedl =fie 9o @l @ (@) ¥ (8) # faffde el emr W
U UE ¥ BSRIT SIMT IR B, S9 IHS RIATh ST Y ARMT & IR H Fferd
e TG eI S IR & Hde § W AUAT UeT I@H HT IR fIAT AT |
(19) =fe e & w4 # Fg® IS Afth BRMR U89 & & g4 39 1 0 Hold
BE-XIV # U 3R MU-ar &1 el T iR 9 UR 3(UAT ERAER G |
(20) =1l Few @ WAl & &g iR wdl ¥ Hafdd Aven e ddy 7 g9 i |
DI W UG 81 By Y €, 9T AR B Mefirad Frnfdeer o g6 [k
TG WOl SITQI, TAT 5 ARBR BT Ui qredd Rl 81T |
21) I WBR BT foalRaa § HROT @I g1 B A aafad & ool a7 o & deer § g9
et # 9 5l @ uraae § el <7 @7 9Ifad o g@RY |
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38. ORT 44 &1 SU—RT (9) @ 3Ifavia RRF B W=AT 3R GRT 44 B SUgRT (5) &
I=rta sitenfre e @ gywmafe e @ 939, 399 AR wd ) ufhar @ e
fees oy o |-

(1) (@) wmrate dew @ Fgfed 58 g & su-fem () # fiffdse @ w8 a9+
AT B RABIRY IR 5T ARBR gRT Bl ST |

(2) W@t |8 @9 |fafa #§ AR dewr wfve 8 s —

() fBR & q&g <AITRT S1qal I gRT AHT Iod ARSI BT IR e—37ee;
(i) 3= SRS <ATATABIOT BT A TS HH — AR

(ili) g |f¥a, fIER A1 S9a gRT 1A USIeR] — Haw;

(iv) oR q= Afa /vy |l /AieE, s |aEe Jbe— 9e; 3R

(v) IR H=g Afa / gee afed /|, ST 3T — 9e,

@) Wo—e—agd Al (TaEiTa) e RIeRer <1 @ ufssan &1 iR o, oiR
3ITENfiTes RITATIEHROT &1 el Pl 49 I@d g Medl, Sugwdl, faa srd-ueee &
Repls, TSI & HI—AY FHd R W1 f[aR = & 98 Iad Ja R g &g
SUYER T TR &l T A TG S U Bl RIBIRe dafl |

(4) Wro—\s—auE AEfd d Riad a1 G0 Ge @1 guiRefd & SR A 9 wRImaTS
A o fedl PR @1 o= \ifyd F21 faam o |

(5) f< yemaAeG W & HRGTE IR 99 B @R A1 THe 9¥ DI g wr G B
qd, S AT usel 8l BT

6) WTNIG A & BTy # MHRAG RRF & AW #, I WRAR TNAG A5
% HY H FA G PR b oY {1 Sl IRl & JRIe AR B
g B |

(7 (@) vEEE R BT OART A8 2,25,000 / —(Fr@) 999 (serer R @& 99g uqd

3 X)) BT YA BT ST TAT 98 FAM I UTd B Tl R ARDHR
T e B D UG R UG (B URIHHR & oy Jor Wer! wxl AERa &
% EPHER BT |

(@) e ARSN UIEIHRI & AFel H, I dad 4 ¥ I9d gRT AERT U
@ Fol IR TeT & AT |

@) (P) VIRT RPN FAABRI S AW H, MeNfied IrmfdHer § @ T [qar @

T D! AT F GO [edE Ml & AR IMERd &I S drell Uere
@ forg @1 SoEl dqen I W wiis A (@sa dan) |, 1960 gRT
o g |

(@) VAT AN USIRSINGT & AW 3, 9 37 gAFAeH B @Al & IRM
faeaE el & JgaR e wfaw [ Jion § | 8 & §daR
BT | aMenfire =aranfraxul # yIIfe 9o & w9 H @l e Jdl B foru
faRes SueH werd w8t g |

(0) weTaIfE ey faRmaT gaa gafoold IMMaTd feral FH Ja- dlel IR WRAR & T8
F IS TR IR fH USSR B JAT W &R W AGH ST 1l & EHaR
BT |

(10) (@) HIRd WHN URIRSHN & Al H gel, Fafda et o a1 & faeme

el & R Wert gl |
(@) VAT ARPN UTSIRAT & AFe § Gel, WA 9 U Tl WE b US
% IR WHR & HA TSGR &7 St e 8 ag gnft|
(1) @) T WHR WIS T B Gel Bl Wihd S el YHR 81T |
(@) T WRBR TRIAS T Bl A<= AT BT Widd R dTell AeSRT 8 |

(12) 9 99 9 dTel IR WREGR & Fg & IS TR AN IIRIGRT B Jq—HR
BERT ARBRY AR AT JFAeTg AR 8Ffl |

(13) (@) vemAG WeW DI AT W<l T 99 U dlel IR WRAR & G8 & U8 W

A Bl URIfeRl &1 ghaNI & SITAR &Rl |
(@) HAgd RPN UREGRT & Ael H, el <I-IEeRo § SRR T80
T @ oy T8 TR ¥ TG IR BRI @ FEIfd R AT 9 [ETR 6
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oY RATICRET T AT | WA 9d9 U dTel 9RA WRBR & WE b U W
A Bl U=IfeR) &1 gHaNI & IR WHTd BN |

(14) DI TRMANS T T 9d9 UM dlel IR SXGR & W & U8 W A fH
TSI Pl oI Wb Bl AT RIIT BT 8HIR BT |

(15) DI TRMARS A T 9d9 UM dlel IR WXGR & g & U8 W A fHe
UTIRIGR &1 oI ward gRaE W &1 gHIR 8N |

(16) el =afts &1 wemafe 9ew & wu H g T8 far Siom, o9 9@ & S9 59
i v wReR gr1 fifAfde il wider) gr1 fRifvciar wu 3 e 91t =
B fear Sy |

(17) (@)

Ife IvT PR gRT Pis fRad iR I arg Rrerad urd &1 ol 2,
5 ofod IR R HeER AT TGS T B 00 H RI—wred HRA Bl
JeTHAT BT PIs A¥ad IR T T4 &1, d a8 Tl Rrerid & yRMa Sifa
B |

Ife URM® S BT W, T AR 6 T & b A yomafae a1 &
HEMAR T JETHAT b Fedls Pl oid dRd & JAfId MR 8, dF I8 o
PR B T A BT Wo—a8—aa AT B Fafid ol |

YIo—ae—ad9 AfAfd B8 A8 & 999 & Iax g WReR g fafafdse by
MY AT et S@fdy & fior i & Hal |

SiE B I @ a6, Wio—qe—ddd Al T R0 R AU [Jadgar
UeTof & 1 UAdh AR TR AT HRUIT 3R 0+ Tsp8l &1 Seokg
B EU T WRBR Pl (A RUIS IR e |

ro—e—agd affa fifde ufhar Gfzar, 1908 (1908 &1 5) gRT fAeiRa
UfhaT gRT areg 121 eI, dfcd Wpiad =g & Rigidl gRT R grfl der
AU S B ARG, W IR Y b FEiRe afed Srue W @ ufshar
fafrafaa e @ wifed gnfr|

alaN o

(18) PIS YRIRIN AR S IRBR BT HaIfSd 3 MR BT O] XfTRad e by
fooelt ft 997 31U+ Ug ¥ ANTUF ¢ FhdT @

TR WD A, Sd ddb fb I AT ARGR gRT AHaH AU UG AT DI
AT 7 &1, I8 Afed e & dRg | dF 72 @ ¥t 9% I1 S9d Ug W
SRITPR & wY H fAffad Fge Al &1 $RIMR T80 &1 d% a9
HRIBIE FHG B T, i W U8l B, U UR I e |

(19) ST PR, Woi—He—aa= IAfT & ey w), fH0 @ memafe 9 @ g 9

gel o], -

(@) fearferar e o= fear T & @

(@) ol O R b1 <y U T ', R, Afed swemar fAfkd & ar

(M U e & ©Y PR PR g ANING AT AFND WU I e 81 1T 81, AT

@) v B ki W e f’Ra Suifia e &1 s wemafas 9ew & wu |
SIS HTET @ Ufae w9 F YRGB @ |9TEET 8 A1

(8) oMU UT P 39 UPR SWUAN fHAT B & IASI 3107 UG WR §97 &1 Al

fea # ufdaqe uvma STee arer &

W] TRl Al Jeae 9w B T (W) ¥ (8) a@ H ks e @

JER TR BRI ST WA 81, Al U I9d [dwg IRMGT B a1 & Sl g
I RGN & G H GAdTs BT ATHR AT ST |

(20) TS e & wU H YW Id% Afth e ug H qIRgd B 9 g, g9
H Herd BE-—XIV # Ug 3R TU-IdT dl 9ef ol 3R FRIER X |

(21) eTRIG AR @1 WAl @ EuH SR wdl 9 e "Hen e ey # g9 i
# P13 W yauE T8 §9¢ U E, ielfie =i gR1 T WER B SHSD
fofa 2g ST ST o 39 W ST WHR BT ok qrasn gn |

(22) I WHR B foalRgd # g5 dRON & fog fBdt W oo a1 o & aafopai & ey &
T W foefy PRt & wraene @ ot <7 @1 wfe urd gnf
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39. gRT 53 &I SU—GRT (1) & Ted Galg dI PRAAIR] &I IJTATSA, SU—GRT (4) B T8d
gof Ry, 3R SU—aRT (6) & dgd AT AR VA 3mded &1 Fofa a9 &1 adier -

(1)

STEl Yol USIRIaRT —

(@) | 42 a1 99 43 & 8 gSdIal A1 A€l & ol T &xal ©; A1

(@) AT e fJare & Gdg H rded Ui $HRdT B AT

(M)  emeifea shenfie fare & aR H ITFERI U< SRl 2,
Tqd, 98 WS (B) @ A H Golg Bl BRG] HUM AR FRd el B 54
WE B S & oIy I8 & IR BT JRad T IR T (@) & "l |
AT B Sig B IR IfT 98 urer ® 5 T fae o WeR @
ABR &3 W HdfId B, Fdfra wfrer) & ded gwaiaiRd BRI IR
3MIET R HRIATE] BT iR IHS Fae § Folg T 3R WS (1) & Ared
H Heferd uell Bl Gols B HIUAE] Yo PR D YT Q@ DI BN HRA

8U T AIfed SRy & |
Ugell 96b ¥ FRORhT A1 HER Uil S e & daMo § SruEr—srur 93
TR BT |

g USSR fdare &1 USRI &-+ & I I Gl DI HRIAs! SN AR giicar
(UeAHRY) BT TEH et iR AEEyel §HRE & fofg IRT & & Sewd | Ul 9
HRATS B FHIT Sl a8 SfId Toe |

afe Su—fm (1) & ffde gag srfard # a1 a8 |asian 781 8ar &, 91 gols
RSN goIg & SRRl FHS 8F P dRRkG F Ad &l & Hiarw s/ G
fmT & Ui W) e RUIE §9fUd ST IR I dicd U Y&l HaTg |

IfE Gofg @1 PRAE & ARM faare a1 e & &0 99 &1 FaerT 8 S
2, O gAE URIEeRI, I WAR AT I AR gR 39 AT affepd e
TRIEGRT & e RUE & e e & UedRi gRT SWeIRd Fsiidn S woi
qerm, U1 RUIE 3R wwsiiar 9o uied W Al JUeire B |

Iu—f (5) # Hehfa Rurd F&fd vell & forg S dica R uga arg gnf |
Iu—frM (5) # Ffde RUIE # o ardl & AI—A1T FRIHI, SR A1 g€ I,
ST AT B, @ O wiiid 81, 3R S gols URIPeRI §RT USdRI & 4
ATyl R AR, fdare B gaAsm & foly uel & $eR & HRU IR Gols
URTEBRI ®T Fsehy Ud g Y sramal &I 1 wnfiyet fBam Smeem |

A URIEGRI &RT 53 & SU—YRT (5) & ded I SURT Folg & Frfars! Io
M o Yareis fAl @ oafyy & +fiar Heifda uelf &1 sroel RAid womm |

g UGN & T W1 16, SXAASl e Bl BISHR, TAHAM & Wd § SRR
fpu TG QR fOREN UeT BT SABAH P WU H SHBI A QIRgeT BRI bl AR

o
U&TT ThdT ST |

40. SITATIIGROT & qHS HrRAATE |-

(1) @%@ fGare ST YA P BRAE S SRME A8l Golsm B, I, GaOd g q 9
BIS W Ud Acls 3MAed & ARgq I AT 579 GAEA [G9RT & dica a1 e

TH AT e URE & ARIH A ARG & qHeT BH-XV H FfReTd w9 |
o 39 @ SU—f9H (4) & dgd RUIE & TRg 9 9« 37 & WiaR emded )
AT B

) Su—fgq (1) ¥ Gef¥d smdes urd 8M W, <IEfaxe fdare I8 darel uel
AT AT, AERId Sl ol AT SR a8l B G & A gR fdavor
T T BT UH fJavor 9 ARG ¥ eded SRR fear T g | a Al
AR <RI B BT <9 <7 39 @RE & faa”or &1 v& ufa 't
7 fEfdd S1e a1 WIS URe gRT AT 8M AERE QU & TR
faare & g foREN ueT B Al BRSO Ahdl B |

(@) =R ¥ gEREd w1 & 915 fF fdare IS arel ue
IR oy Hafd SIS @7 Al AN uel Bl IRgd @l o 3
oI fAfdr Seg A STeg 3R aMde urd 8 &I fafdr & &
fFeiRa @ | fauelt vet a1 deTdRi gRT Ugell gars @l q
afy & AR FEIH SXAAull AR IAH! G AR Tamel a4,
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e e folRad g <Raer favar SIQm iR 1T &1 AreT 39! Uah ufa faRied
YeThR UEThIRT dbl Il B & g e fabar s |

(4) STE <IrTEeReT A8 urar & b fdare @ SoM dtel ue |, 9 el & ddag,
T P fIaRor iR o= SRSl &1 Ui faReEl get a1 uell &1 ifya wE @, 9%
| arct @1 ufd oRgd e @ forg fdwr <) afe =Ry e & AR
TMT @R 3T Sxardoll &7 fJavor iiRae & &va @& folv uafd &Ror urar g,
faxRrel uer ar wiféat o1 faavor sifaa &= & forg uge AT &1 fawR <

(5) ey —IrATEEARET # o fHAT SIQIT A7 B UR SRR {63 S dar a1 e
W IIATEGROT H TSl fBAT S F, S Al AHA B, IR SABAM & A
H fOREl ueT smAT™r SIRad B ATl Uld el I fORE dRe &1 SR
BT | STel UAH a8 &1 HiRgd YeT Bl &, I8l ~ATaTferdRor, § S 931 far
ST V&1 & S9d IR BT Uh U9 dIR BT 3R HIRgd I8y g dRd a9y
=JrfereRer fafde ufshar dfed, 1908 (1908 &1 5) @I Ugell JgAl & AR
XVII & 34 5 & [aiRa ufsear &1 ured axem |

(6) Wed & RN BM WX, 989 QA il Sff Fall AT 989 & oY U ang FHeniiRa
DI AT, ST W S YR EF A UsE Al @ @l | aifde gl gnfi |

(7) —ATARIEHRY, ARG Uh I § TS Awle ¥ 3Mf¥d @) @y & forg e A8l
T, fpT feft ff Arer & fAare & el & ded R IF 9 31fdd RETE A8l

BT |
Ry AP fARad wu # &6l fHU S arel SR & oy, Tab
T H TH AE ¥ Ifd BT WA UG BT, ofd fhAT o Amer # fad
UH GIHRI & HE- W a9 I 318d AT T8l & |
(8) ®IS AMEHRT AT FeARY fhfl N GHy fHfy N wriarfRal, Rue, sfafaor ar
fofg & &R omefee 9% o1 9% ¥ S B drel fat fafder
GO Tl AT FfE BT AU AT 370 W AT B UeTdbR & 377de WR S
PR AT 2 |
(9) X B vaTHR g& FxaT 2 A7 el ff TR W SuRed B # favd ' g
ST Al " B Al URITYSRY ghddl UERR B STuRYfd H AW @l
THUE JAdrs PR G AR JATRART arde a1 Hed W ol of Ao |
TR IRMEARY Uae Igd B4 & Yd SRR B ) Ul & afrde
W, {6l ey HRAE & AR Pl € X Fhdl & Ife 98 A< ¢ b ey o
U <RI oMaR W off, 3R ufdare & w9 § A/ W AN HrIaE!
B |
(10) ~IRAfHROT, SIKAT A1 AT &1, Uare B SHH! =Ny @ Y & e e B
R soidel=h wU W 7 HEfRd S/ a1 Wi URe & Aegyq 9 geferd gell 3R
o0 ARHR I AGfId SO T & AR T & dicd WR 30ars & |
(11) =R vl U @fh B 9AE 3R Sd BR Fhdl & RTadr A JmHe
a1 FEiRT &1 & folg we@yel gdiid 811 ¢ iR I8 <s ufshar wfean 1973
(1974 T 1) B IRT 345, 346 3MR 348 B N & WA Y AT I[GTAd AT
SITUT |
(12) STl HeaimAGRdRl & UG 0 HRIAE! & Fael § GRT 49 &I SU-—URT (6) &
qed ISR Bl FAl® o & ol g fbar Sirar g, d <IrRmfeeRor o
B ASAIT B FAE UK BT, dAfbd W Fellsg W RTE@Rel R
BN T BT |
(13) & UAIC HT UETHR UeT, ST YIS AT 31T SXATdSl Bl Y Ui U =T ared 2,
T goIaGIh U W AT §6 giIe §RT ARSIV H Yo Sl B & d1g are
T 37T SIS o U ufa FEferRed d¥ia & uT ) Adhdr 7, ferfa: —
(@) =TIREHRT B vl W FRAE H Ud dare a7 Sl & U Ui ured
TR B o 31 30 U IS @ &R W Yoo forar S
@) T f=ft Y daTe A7 SN AT SXATIS B Udh Hfd I @R @ forg,
afd U8 Q1 S HT Yob <F BT,
(M) wToe iR gATNERT Yob Selagite ®U H I BT,
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(@) el @3 ueT U fsdl dame a1 Sl &1 U Ui dohblal Sudel $HR
% forg e R €, 39 M| & oia IgUsUIg Yodb B oY B
R AMIRD Yo 3T 81T |

(14) fH=Ar ~IRfOEROT AT fHvl) AR & WHe SURYT 89 dTel UegThRl & ufafaferat

BT qd e, UfTIRIeT 3R SATITEHReT AT I e =ATAMEHRT AT Uh
Hege] T IS BRI AfABN BT, STa Feg JHT 737 87 |

(15) TATRABRYT & A HIIaATE! Gell faTad H BRI

Reg IRMORROT S A HrIdrel JAIRAMT UeBRI & AqRY W AT
RITITRIHROT I LT ATIRNGHRT & 2N IR AFSAT BIFBRIT gRT AT 81
Ahell g,

R I8 AR b IR, SRAE & B A wRer § ke @ Aaar ©
& ot Mt Tae & wkem & SO, AT SIS FRIAR IR DA B
ST |

(16) Udh gele Uq PRI, TS AGRT AT ATATITHRT P UG AR AT ERIRSEL]

H gos w@ﬂwm@wwmv@aw@wwm%@ﬁwﬁaﬁ?ﬁ
ﬁéwﬁwﬁﬁmﬁaﬁﬁﬂﬂﬂﬁwmﬁﬂha%mwzﬁﬁww
IR PR & dra B ff 99y iR foRed & Sfaa Aifew <1 & @18 a1
Ffth & A H, B W $ARG, SREM, BRI, A1 3 W A7 uRIER H
TR BR AHAT ©, AR IFHI AT IGH Al W B, WA Aiies A1 awg b
fRieror BR Faar &, A1 IARATT Forg a1 o & v & Gdfda fedr 6
A & dae H Bl ff @fth & ypde X Aadr 2|

(17) =mg & Ra # 3R SUD BRUNT BT Tof A & 91§, IRMIGIO, IAD  FHe

HRIAIE! B fHd ) oRoT F fhely ff e B T AT THR B Adball 2 |

41. gRT 59 & I=a71d 96 Y Igh & fog amdsgs -

(1)

@)

Bl JIRI—IX JAqaT JFR™—X & UaeHi & ATelld H gy bl FHeiiar a1 e
% I BT Al FFAR A1 HAR & FE & b6 W Bl g9RI%T BRI 2,
T SR AT HIATR BT THE oIl | AT 8, 39 IRIRT B el & folg
BHE-XVI # 3fTde BT |

W] R gRT folRga & Ui i 3@l SRR & 9g B
S H FAGR 3T Jadd HIFFR &1 STRIEEGRI BFH—XVII H TdeT |
SRl BI HITIR AT BHATR $T A AT 4 B0 &9 a1 S ™ am &1
ghaR B Al Ry gRIRT H o fBar S @ B, 99 BETR Sferar
PHIRI & THE, O W AT 8, SAHR alel -NEARo B BH-XVII #
I 9B IR B FERer & fU smaes sxm, W o™ & forg IRn @1 o
RIRATIHRN §RT AT SRR 8F & A9 AIE & 3Fax BT ST |

WReg fHA BHIR BT g & Al § FAGRRI Al Jdb PR & SRIETBRI GRT
BH-XIX ¥ e fhar S |

e VIHI
gedrd AR draefear

42. 39 Afwal & g e g’ gsard &1 [ifew f&ar srgn, a8 e a1 4 afe
R g7 Aifed feam S o arT 62 @1 SU-GRT (4) @ Favia Aifew < & Afa -

(1)

@)

gRT 62 DI SU—ERT (1) H Fafid gSdral &1 Aifed &l ienfie ufose™ &

B BH-XX # e s R J69ta sienfie ufism & Mela g af e @
wfera sk dra faffaa wfafafrl &1 ewder 8 ok s ufafald Rer & g
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PH W BH UP Y P [FRaR AT @ gHl B, A AT IR T WRGR, 3R (6T WHR R
HIfd & & SU ST DI Selagid ©F A AT 3 gRT 71 yomell | BrH—XXII # &=H

weAl ®l EL—Cf Aifes <, 3121&[:—
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45. 9RT 72 & Adia Bef fHy T ST @& gaffaioe 2g seax 39 @ ugfu -

(1)

fram T 2 &R 99 ooft 3 S |ar @ RIAr & ATAR FIwRT B SRA SR
IFH UH Ufd sl @ ardfds faf ¥ &8 A FW 9| 9 ugd sihfie
o™ & URER # FEuiged I W (& Alfcd ars R Il & |
NS gferer™ & uRER H Heolged WM R U Aled die WR &Rl &R &
ARl BT SR 39 el &1 e FeEfa s o wfie ure a1 3—Ad @
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a7 gd U WBR BT AJFAM & U setagi™e wu H B XX F 37aeT s 5aH W w9 9
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Labour Resources Department

Notification
The 5™ December 2025
No. 1/3TEo’Ro¥To—10—01 /2020—75 / SoFo———In exercise of the powers conferred by
section 99 of The Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the
General Clauses Act, 1897 (10 of 1897) and in supersession of the —
(1) The Bihar Industrial Dispute Rules, 1961;
(i) The Bihar Industrial Employment (Standing Orders) Rules, 1947 and
(i11) Bihar and Orissa Trade Union Regulations, 1928 the Governor of Bihar is
pleased to make following rules.
CHAPTER- 1
PRELIMINARY
1. Short title, application and commencement.—
(1) These rules may be called The Industrial Relation (Bihar) Rules, 2025.
(i1) They extend to whole of the state of Bihar.
(ii1) They shall come into force on the date of their publication in the Official
Gazette.
2. Definition.—
(1) In these rules, unless the context otherwise requires,-

(a) “Code” means the Industrial Relations Code, 2020;

(b) “Section” means the section of the Code;

(c) “Electronically” means any information or communication submitted by
email or uploading on the designated portal or digital payment in any
mode for the purpose of Code;

(d) “Form” means a form appended to these rules.

(e) with reference to clause (m) of section 2, it is hereby specified that—

(i) in relation to an industry, not being an industry referred to in sub
clause (i1) thereof, carried on by or under the authority of a
Ministry or Department of the Central or a State Government, the
officer-in-charge of the industrial establishment shall be the
‘employer’ in respect of that establishment; and

(i1) in relation to an industry concerning railways, carried on by or
under the authority of a Ministry or Department of the Central
Government,—

(a) in the case of establishment of a Zonal Railway, the General
Manager of that Railway shall be the ‘employer’ in respect
of regular railway servants other than casual labour;

(b) in the case of an establishment independent of a Zonal
Railway, the officer-in-charge of the establishment shall be
the ‘employer’ in respect of regular railway servants other
than casual labour; and

(c) the District Officer-in-charge or the Divisional Personnel
Officer or the Personnel Officer,as the case may be, shall be
the ‘employer’ in respect of casual labour employed on
Zonal Railway or any other railway establishment
independent of a Zonal Railway.
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(2) The words and expressions used in these rules which are not defined therein,

but are defined in the Code, shall have their respective meaning as assigned to
them in the Code.

3. Memorandum of settlement under clause (zi) of section 2.—

(1)
2)

€)

(4)

()

The settlement arrived at in the course of conciliation proceedings or otherwise,
shall be in Form 1.
The settlement shall be signed by,-

(a) in the case of an employer, by the employer himself, or by his authorised
agent, or when the employer is an incorporated Company, or other body
corporate, by the agent, manager or other principal officer of the
corporation or such other body;

(b) in the case of workers , any of the following officers of Trade Union,
namely:-

(1) the President;

(i1) the Vice-President;

(ii1) the Secretary (including the General Secretary); and
(iv) aJoint Secretary;

(c) any other officer of the Trade Union authorized in this behalf by the
President and Secretary of the Union;

(d) by five representatives of workers duly authorized in this behalf at the
meeting of the workers held for the purpose;

Provided that if there is a dispute in the trade union and where no
negotiating uuion or negotiating council, as the case may be , the employer
shall facilitate for election of five members from the establishment.

(e) In case of an industrial dispute between individual worker and employer, by
the workers concerned.

Where the settlement is arrived at in the course of conciliation proceedings the
conciliation officer shall send a report thereof to the State Government together
with a copy of the memorandum of settlement signed by the parties to the
dispute.
Where a settlement is arrived at between an employer and his workers otherwise
than in the course of conciliation proceedings before a Conciliation Officer, the
parties to the settlement shall jointly send a copy thereof electronically or
otherwise to the concerned authority .
The conciliation officer shall file all settlements effected under this Code in
respect of industrial disputes in the area within his jurisdiction in the register
maintained electronically or otherwise. The register shall contain the details
including serial number, name of the industry, parties to the settlement, date of
settlement, remarks and whether settlement was effected at the intervention of
conciliation officer or by mutual negotiation:

Provided that signature of conciliation officer on the agreement shall not be
necessary where the agreement for settlement is arrived at outside conciliation:

Provided further that nothing in this rule shall prohibit a settlement between
a worker or workers or Trade Union and an employer on mutually agreed terms
and such settlement may be in the form other than Form L.
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Chapter 11
BI-PARTITE FORUMS

4. Constitution of Works Committee, etc. under section 3.—

(1)

2)

3)

4

)

Every employer of an industrial establishment to whom an order made by the
State Government under sub-section (1) of section 3 relates, shall forthwith
proceed to constitute a Works Committee (hereinafter in this rule referred to
as the Committee) to promote measures for securing and preserving amity
and good relations between the employer and workers and, to that end, to
comment upon matters of common interest or concern, in the manner as is
specified in the following sub-rules.

The number of members constituting the Committee shall be fixed so as to
afford representation to the various categories, groups and class of workers
engaged in, and to the sections, shops or departments of the industrial
establishment:

Provided that the total number of members of the Committee shall not
exceed twenty:

Provided further that the number of representatives of the workers in
the Committee shall not be less than the number of representatives of the
employer therein.

Subject to the provisions of this rule, the representatives of the employer in
the Committee shall be nominated by the employer and shall, as far as may
be possible, be officials in direct touch with, or associated with, the working
of the industrial establishment.

(a) Where any worker of the industrial establishment is members of a
registered Trade Union or Unions, the employer shall ask such registered
Trade Union or Unions to inform him in writing as to how many of the
workers are members of such Trade Union or Unions; and

(b) where an employer has reason to believe that the information furnished to
him under clause (a) by the registered Trade Union or Unions is false, he
may, after informing such registered Trade Union or Unions, refer the matter
to the authority, who shall, after hearing the parties, shall decide the matter
and his decision shall be final.

On receipt of the information called for under sub-rule (4), the employer shall
provide for the choosing of worker’s representative on the Committee in the
following manner, namely:-

(a) where there is a negotiating union under sub-section (2) or sub-section
(3) of section 14 or a negotiating council under sub-section (4) of that
section, then, such negotiating union or negotiating council, as the case
may be, shall nominate the worker’s representatives on the Committee
and in the case of the negotiating council, the nomination shall be in
the manner that every registered Trade Union representing in the
negotiating council shall be represented in the Committee in proportion
to the number of workers of the industrial establishment who are
members of such Trade Union,;

(b) where there is no recognized negotiating union or negotiating council
referred to in clause (a), the workers of the industrial establishment
shall elect amongst themselves the worker’s representatives on the
Committee :
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Provided that the employer may, with the mutual agreement with
workers of the industrial establishment, deploy an electronic process of
conducting the election process over an information technology
application, online platform or like other platform to enable as to how
the representatives of workers shall be elected for the Committee under
clause (b):

Provided further that where a registered Trade Union neglects or
fails to furnish the information called for under clause (a) of sub-rule
(4) within one month of the date on which it is so called for, then, such
Trade Union shall for the purpose of this rule be treated as if it did not
exist:

Provided also that where any reference has been made by the
employer under clause (b) of sub-rule (4), the process of choosing the
worker’s representative relating thereto shall be held on receipt of the
decision of the concerned Deputy Labour Commissioner.

(6) The employer may, if he thinks fit, sub-divide the electoral constituency or
constituencies, as the case may be, and direct that workers shall vote in either
by groups, sections, shops or departments.

(7) Any worker, of not less than 19 years of age and with a service of not less
than one year in the industrial establishment may, if nominated as provided in
this rule, be a candidate for election as a representative of the workers on the
Committee:

Provided that the service qualification shall not apply to the first
election in an industrial establishment which has been in existence for
less than a year.

Explanation.— A worker who has put in a continuous service of not less than one year in
two or more industrial establishments belonging to the same employer shall
be deemed to have satisfied the service qualification specified under this
sub-rule.

(8) All workers who are not less than 18 years of age and who have put in not
less than 6 months’ continuous service in the industrial establishment shall be
entitled to vote in the election of the representative of workers.

Explanation.—A worker who has put in continuous service of not less than six months in two

or more industrial establishments belonging to the same employer shall be
deemed to have satisfied the service qualification specified under this rule.

9 (a)

(b)

(c)

the employer shall fix a date as the closing date for receiving
nominations from candidates for election as worker’s representatives
on the Committee;

for holding the election, the employer shall fix a date which shall not
be earlier than three days and later than fifteen days after the closing
date for receiving nominations;

the dates so fixed shall be notified at least seven days in advance to
the workers concerned. Such notice shall be affixed on the notice
board or electronic notice board of the industrial establishmentand
given adequate publicity amongst the workers. The notice shall
specify the number of seats to be elected.
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(10) (a)

(11) (a)

(b)

(b)

every nomination shall be made on a nomination paper to be provided
by employer and the copies thereof shall be supplied by the employer
to the workers requiring them,;
each nomination paper shall be signed by the candidate to whom it
relates and attested by at least two other voters belonging to the group,
section, shop or department the candidate seeking election will
represent, and shall be delivered to the employer.
on the day following the last day fixed for filing nomination papers,
the nomination papers shall be scrutinized by the employer in the
presence of the candidates and the attesting persons and those which
are not valid shall be rejected;
for the purposes of clause (a), a nomination paper shall be held to be
not valid if-
(i) the candidate nominated is ineligible for being candidate
under sub-rule (7); or
(i) the requirements of sub-rule (10) have not been complied with:
Provided that where a candidate or an attesting person is
unable to be present at the time of scrutiny, he may send a duly
authorised nominee for the purpose.

(12) Any candidate whose nomination for election has been accepted may
withdraw his candidature within 48 hours of the completion of scrutiny of the
nomination papers.

(13) (@)

(14)

(b)

(a)

(b)

(©)

(d)

if the number of candidates who have been validly nominated is equal
to the number of seats, the candidates shall be forthwith declared duly
elected;
‘if in any constituency the number of candidates is more than the
number of seats allotted to it, voting shall take place on the day fixed
for election;
the Committee shall have among its office-bearers a Chairman, a
Vice-Chairman, a Secretary and a Joint-Secretary. The Secretary and
the Joint-Secretary shall be elected every year;
the Chairman shall be nominated by the employer from amongst the
employer’s representatives on the Committee and he shall, as far as
possible, be the head of the industrial establishment;
the Vice-Chairman shall be elected by the members, on the
Committee representing the workers, from amongst themselves:
Provided that in the event of equality of votes in the election of
the Vice- Chairman, the matter shall be decided by draw of a lot:
the Committee shall elect the Secretary and the Joint Secretary
provided that where the Secretary is elected from amongst the
representatives of the employers, the Joint Secretary shall be elected
from amongst the representatives of the workers and vice versa:
Provided that the post of the Secretary or the Joint Secretary, as the

case may be, shall not be held by a representative of the employer or the
workers for three consecutive years:

Provided further that the representatives of the employer shall not take

part in the election of the Secretary or Joint Secretary, as the case may be,
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(15)

(16)

(17)

(18)

(19)

(20)

21

and only the representatives of the workers shall be entitled to vote in
elections for the post of Secretary or Joint Secretary;
(e) in any election under clause (d), in the event of equality of votes, the

matter shall be decided by a draw of lot.

(a) the term of office of the representatives on the Committee other than a
member chosen to fill a casual vacancy shall be three years;

(b) a member chosen to fill a casual vacancy shall hold office for the
unexpired term of his predecessor;

(c) a member who without obtaining leave from the Committee, fails to
attend three consecutive meetings of the Committee shall forfeit his
membership.

In the event of worker’s representative ceasing to be a member under clause

(c) of sub-rule (15) or ceasing to be employed in the industrial

establishment or in the event of his resignation, death or otherwise, his

successor shall be chosen in accordance with the provisions of this rule
from the same group to which the member vacating the seat belonged for
the remaining period of the committee.

The Committee shall have the right to co-opt in a consultative capacity,

persons employed in the industrial establishment having particular or

special knowledge of a matter under discussion. Such co-opted member
shall not be entitled to vote and shall be present at meetings only for the
period during which the particular question is before the Committee.

(a) the Committee may meet as often as necessary but not less often than
once in three months;

(b) the Committee shall at its first meeting regulate its own procedure.

(a) the employer shall provide accommodation for holding meetings of
the Committee. He shall also provide all necessary facilities to the
Committee and to the members thereof for carrying out the work of
the Committee. The Committee shall ordinarily meet during working
hours of the industrial establishment concerned on any working day
and the representatives of the workers shall be deemed to be on duty
while attending the meeting;

(b) the Secretary of the Committee may with the prior concurrence of the
Chairman, put up notice regarding the functions of the Committee on
the notice board of the industrial establishment.

The employer shall submit the details of the constitution and the functioning
of the Committee as a part of unified annual return provided under the
Occupational Safety, Health and Working Condition (Bihar) Rules, 2022
framed under the Occupational Safety, Health and Working Condition
Code, 2020 (37 0of 2020).
The State Government, or the officer authorized on its behalf, may after
making such inquiry as it or he may deem fit, dissolve any Committee at
any time, by an order in writing, if it or he, as the case may be, is satisfied
that the Committee has not been constituted in accordance with this rule or
that not less than two-thirds of the number of representatives of the workers
have without any reasonable justification failed to attend three consecutive
meetings of the Committee or that the Committee has, for any other reason,
ceased to function:
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Provided that where the Committee is dissolved under this sub-rule, the

employer may, and if so required by the State Government or, as the case may be,
by such officer, shall take steps to re-constitute the Committee in accordance with
this rule.
5. Choosing of members from the employers and the workers for Grievance
Redressal Committee under sub-section (2) of section 4.—

(1)

2)

3)

The Grievance Redressal Committee (hereinafter in this rule referred to as

the Grievance Committee) in an industrial establishment employing twenty

or more workers, shall consist of equal number of members representing
the employer and the workers, which shall not exceed ten.

The representatives of the employer in the Grievance Committee shall be

nominated by the employer and shall, as far as may be possible, be officials

in direct touch with or associated with the working of the industrial
establishment, preferably the heads of major departments of the industrial
establishment.

The representative of the workers in the Grievance Committee shall be

chosen in the following manner, namely:-

(a) where there is a negotiating union under sub-section (2) or sub-section
(3) of section 14 or a negotiating council under sub-section (4) of that
section, then, such negotiating union or negotiating council, as the
case may be, shall nominate the worker’s representatives on the
Grievance Committee and in the case of the negotiating council, the
nomination shall be in the manner that every registered Trade Union
representing in negotiating council shall be represented in the
Grievance Committee in proportion to the number of workers of the
industrial establishment who are members of such Trade Union,;

(b) where there is no recognized negotiating union or negotiating council
referred to the clause (a), the workers of the industrial establishment
shall choose amongst themselves the worker’s representatives on the
Grievance Committee:

Provided that, the employer may, deploy an electronic process
for choosing representative of workers, over an information
technology application, online platform or like other platform, under
clause (b):

Provided further that there shall be adequate representation of
women workers in the Grievance Committee and such representation
shall not be less than the proportion of women workers to the total
workers employed in the industrial establishment:

Provided further that the tenure of the members of the
Grievance Committee shall be three years:

Provided also that in case there is no recognized negotiating
union or negotiating council and where any dispute arises regarding
choosing of the worker’s representative to the Grievance Committee,
the matter may be referred to the concerned Deputy Labour
Commissioner, who shall after hearing the parties decide the matter
and his decision shall be final.
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6. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4.— Any aggrieved
worker may file an application stating his dispute therein before the Grievance Redressal
Committee giving his name, designation, employee Code, Department where posted, length
of service in years, category of worker, address for correspondence, contact number, details
of grievances and relief sought. Such application may be sent electronically or otherwise. The
Grievance may be raised within one year from the date on which the cause of action of such
dispute arose.

7. Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to the conciliation officer under sub-section
(8) of section 4.— Any worker who is aggrieved by the decision of the Grievance Redressal
Committee or whose grievance is not resolved by the said Committee within thirty days of
receipt of the application, may file an application through online portal of the Government of
Bihar within a period of sixty days from the date of the decision of the Grievance Redressal
Committee or from the date on which the period specified in sub-section (6) of section 4
expires, as the case may be, to the conciliation officer through the Trade Union, of which he
is a member or individually as per section 4(q) of the Code.

Provided that till the online portal is ready, the conciliation application may
be send through registered post or speed post, the conciliation officer shall get the
same digitized after the online portal is ready and enter the particulars of the
application in the online mechanism under intimation to the concerned worker.

Chapter I11
TRADE UNION
8. Payment for subscription by members of the Trade Union and donation from
such members and others under clause (f) of section 7.— The payment of minimum
subscription by member of Trade Union which shall not be less then-
(1) Fifty rupees per annum for rural and unorganized sector workers;
(i1) Two hundred rupees per annum for workers in any other cases;
9. Manner of annual audit under clause (j) of section 7.—

(1) The annual audit of the account of any registered trade union or federation of
union shall be conducted by an auditor authorized to audit the account of
companies under section 139 of Companies act 2013.

Provided that where the membership of trade union did not at any time
during the financial year exceed 250, annual audit of the accounts may be
conducted by any two members of the union.

(2) The auditor or auditors shall be given access to all the books of the Trade
Union and shall verify the annual return with the accounts and vouchers
relating thereto and shall thereafter sign the auditor's declaration appended to
Form II, indicating separately on that Form under his signature or their
signatures, a statementshowing in what respect he or they find the return to
be incorrect, unvouched or not in accordance with the Act. The particulars
given in this statement shall indicate-

(a) every payment which appears to be unauthorized by the rules of
theTrade Union or contrary to the provisions of the Act,

(b) the amount of any deficiency or loss which appears to have been
incurred by the negligence or misconduct of any person,
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(c) the amount of any sum which ought to have been incurred but is not
brought to account by any person;
Provided in case of Audit of political funds of a registered Trade
Union, the audit shall be carried out alongwith the audit of the general
account of the Trade Union and by the same auditor or auditors.

10. Form of declaration to be made by an affidavit and the manner of making the
same under clause (a) of sub-section (1) of section 8.— Every application for registration of
a Trade Union shall be made to the Registrar electronically along with a declaration made
regarding the authenticity of information given through an affidavit in Form IIL

11. Form of general statement of the assets and liabilities of the Trade Union under
sub-section (2) of section 8.— The statement of the assets and liabilities of the Trade Union
shall be submitted to the Registrar in Form IV electronically along with a copy of annual
audit report.

12. Form of application for registration under sub-section (1) of Section 8, and the
form of issuing certificate of registration to be issued by the Registrar to the applicant
Trade Union under sub-section (2) of section 9.— The application for registration under
sub-section (1) of section 8, shall be in form V and the certificate of registration to be issued
by the Registrar to the applicant under sub-section (2) of section 9 shall be in form V1.

13. Register for entering the name and other particulars of Trade Union under sub-
section (3) of section 9 and Verification of application of the Trade Union under sub-
section (5)(i) of section 9.—

(1) The Registrar after issuing the certificate of registration shall register the
name and other particulars of the Trade Union by entering in a register, to
be maintained in Form-VII electronically for the purpose of sub-section (3)
of section 9.

(2)  The certificate of registration of Trade Union issued by Registrar may be
withdrawn or cancelled after the verifiction done by the concerned
authority as notified by State Government for the purpose of sub-section
(5)(1) of section 9.

(3) For the purpose of verification of Trade Union the Registrar may use
Aadhar Identification.

14. Period within which appeal is to be preferred by Trade Union to Tribunal under
sub-section (1) of section 10.— If an application is refused by the Registrar for granting
registration or cancel registration under Sub-Section (5) of Section 9, the person aggrieved
may appeal to the Tribunal within the period of 30 days from the date of refusal of application
or cancellation of certificate.

15. Manner of sending the communication and notices under sub-section (1) and
the manner to inForm the Registrar under sub-section (3) of section 11.—

(1).  All communication and notices to the registered Trade Union shall be sent
by the Registrar to the address of the head office of the Trade Union as
entered in the register in Form VII through registered post and
electronically.

(2).  All communication to the Registrar by the Trade Union for the purpose of
Sub-Section (2) and Sub-Section (3) of Section 11 shall be only through
electronic mode.



>6 fIgR To1e (sramRvT), 5 3R 2025

16. Matters on which negotiating union or negotiating council, as the case may be,
in an industrial establishment may negotiate with the employer of the industrial
establishment under sub-section (1) and the criteria to be followed by the employer of
industrial establishment under sub-section (2) of section 14.—

(1). The negotiating union or negotiating council, as the case may be, in an
industrial establishment having registered trade union for negotiating with
the employer of the industrial establishment may negotiate on issues
related to terms of employment or condition of workers.

(2). In case where an industrial establishment has only one registered Trade
Union, the employer of such industrial establishment shall recognized such
registered Trade union as sole negotiating union,only if at the time of
initiation of negotiation, more than 25% of the total workers of the
industrial establishment is the member of that registered Trade Union.

17. Manner of verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) and the facilities to be provided by
industrial establishment to a negotiating union or negotiating council under sub-section (7)
of section 14.—

(1). the verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) of Section 14 Shall be made
in presence of authority not below the rank of Joint Labour Commissioner,
as notified by State Government of the concerned area.

(2). the employer of the industrial establishment shall provide reasonable space
for negotiation to the recognized negotiating union or negotiating council,
as the case may be.

18. The objects under sub-section (1) and sub-section (2) and the subscription
payable under sub-section (4) of section 15.—

(1)  The general funds of a registered Trade Union shall not be spent on any
other objects than the following, namely: -

(a) the payment of salaries, allowances and expenses to office-bearers
of the Trade Union;

(b) the payment of expenses for the administration of the Trade Union,
including audit of the accounts of the general funds of the Trade
Union,;

(c) the prosecution or defence of any legal proceeding to which the
Trade Union or any member thereof is a party, when such
prosecution or defence is undertaken for the purpose of securing or
protecting any rights of the Trade Union as such or any rights
arising out of the relations of any member with his employer or
with a person whom the member employs;

(d)  the conduct of industrial disputes on behalf of the Trade Union or
any member thereof;

(e) the compensation of members for loss arising out of industrial
disputes;

(f)  allowances to members or their dependents on account of death, old
age, sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of
assurance on the lives of members, or under policies insuring
members against sickness, accident or unemployment;
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(h) the provision of educational, social or religious benefits for
members (including the payment of the expenses of funeral or
religious ceremonies for deceased members) or for the dependents
of members;

(i)  the upkeep of a periodical published mainly for the purpose of
discussing questions affecting employers or workmen as such;

()  the payment, in furtherance of any of the objects on which the
general funds of the Trade Union may be spent, of contributions to
any cause intended to benefit workmen in general, provided that the
expenditure in respect of such contributions in any financial year
shall not at any time during that year be in excess of one-fourth of
the combined total of the gross income which has up to that time
accrued to the general funds of the Trade Union during that year
and of the balance at the credit of those funds at the commencement
of that year; and

(k)  subject to any conditions contained in the notification, any other
object notified by the State Government in the official Gazette.

(2)  For the purpose of sub-section (4) of section 15, provision of rule 8 shall
be applied.

19. Manner of making application for adjudication before the Tribunal under sub-
section (1) of section 22.— For the purpose of Sub-Section (1) of Section 22, the application
for adjudication before the Tribunal shall be made in Form VIII. The mode of making
application before the Tribunal shall be decided by the State Government through Gazette
notification.

20. Manner of amalgamation under sub-section (2), and the manner of
sending signed amalgamation to the Registrar of a different State under sub-section (3) of
section 24.—

(1). On receipt of a notice of amalgamation under sub-section (3) of section 24, if
the head office of the amalgamated trade union is in the State or Bihar, the
Registrar shall consult the Registrars of trade unions in other state so
amalgamating if any, before registering the amalgamated trade union under
sub-section (6) of Section 24.

(2). When the amalgamated trade union is registered under sub-section (6) of
Section 24, it shall be assigned a number in the register in Form VII and the
Registrar shall issue a new certificate in Form VI therefor. He shall also note
the fact of amalgamation against the entries, if any, relating to the trade
unions so amalgamated in the register in Form VII and send intimation of the
registration of the amalgamated union to the Registrars of the trade unions so
amalgamated in other State, if any.

21. Distribution of funds of the Trade Union on dissolution by Registrar under sub-
section (2) of section 25.— Where it is necessary for the Registrar, under sub-section (2) of
section 25, to distribute the funds of a trade union which has been dissolved. He shall divide
the funds in proportion to the amounts contributed by the members on roll at the time of
dissolution by way of subscription to the several funds of the trade union during their
membership. In the event of the death of a member of a trade union subsequent to the date of
its dissolution but prior to the distribution of funds, the Registrar shall pay the sum payable to
such member to his legal dependents.
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22. The date before which a general statement shall be forwarded annually to the
Registrar, the particulars to be contained in general statement and its Form, the person by
whom and the manner in which such general statement shall be audited under clause (a) of
sub-section (1) of section 26.— The annual return to be furnished under section 26 shall be
submitted electronically to the Registrar by the 31st day of July in each year and shall be in

Form IX.

23. Manner and purpose of recognition of a Trade Union or a federation of Trade
Unions by the State Government as a State Trade Union at the State level and the authority
and the manner of deciding dispute by it under sub-section (2) of section 27.—

(D).

(2).

3).

The State Government may recognize any Trade Union or federation of
Trade union as State Trade Union if the Trade union or Federation of
Union has at least a combined verified membership of one lakh or more
and the membership presence is in at least four types of industries in the
State. The registrar may verifiy the members of State Trade Union in such
manner as it thinks fit including Aadhar identification.

The State Government may give preference to those Trade Union which
are recognized as State Trade Union for the purpose of constitution of any
tripartite forum formed under the provision of different codes or otherwise.
In case of any dispute in relation to the recognition of State Trade Union,
the Tribunal constituted in the Capital of the State under the provision of
the said code, shall be the final authority for adjudicating the dispute.

Chapter IV
STANDING ORDERS

24. Forwarding of information to certifying officer under sub-section (3) of

section 30.—

(1)

)

€)

If the employer adopts the model standing orders of the Central
Government referred to in section 29 with respect to matters relevant to his
industrial establishment or undertaking, then, he shall intimate the
concerned certifying officer electronically or in person or by speed post or
by registered post the specific date from which the provisions of the model
standing orders which are relevant to his establishment or undertaking have
been adopted.

The Model Standing Order adopted under sub-rule (1) shall apply to all the
units of the industrial establishment within the country, which has adopted
the model standing order

On receipt of information under sub-rule (1), the certifying officer shall
enter the details of the industrial establishment which has adopted the
Model Standing Order in the register maintained under rule 31. In the
event, the certifying officer observes that the industrial establishment
which has intimated adoption of model standing orders is also engaged in
activities other than for which model standing orders have been adopted
then, he shall within a period of thirty days from such receipt of intimation
of model standing orders so adopted may give his observation, if any, that
the employer is required to include or adopt certain provisions which are
relevant to his industrial establishment and indicate those relevant
provisions and direct the employer of the industrial establishment that he
shall, within a period of thirty days from the date of the receipt of such
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(4)

direction comply with the direction and send compliance report only in
respect of those provisions which the certifying officer observes to get
included. The provisions of the model standing orders so adopted shall
remain in force with effect from the date specified in sub-rule (1).

If no observation is made by certifying officer within a period of thirty
days of the receipt of the information as specified in sub-rule (1) then, the
standing order shall be deemed to have been certified by the certifying
officer.

Explanation.- For removal of doubt, it is clarified that certifying officer shall not
raise any observation in the event the industrial establishment is engaged in activities which
are wholly covered by the activities of the industrial establishment to which the standing

orders apply.

25. Choosing of representatives of workers of the industrial establishment or
undertaking for issuing notice by certifying officer where there is no Trade Union under
clause (ii) of sub-section (5) of section 30.—

(1

)

Where there is no such Trade Union as is referred to in clause (i) of said
sub-section (5)of section 30, then, the certifying officer or any authorized
officer in his behalf, shall call a meeting of the workers to elect three
representatives, to whom he shall, upon, their being elected issue notice
with a copy of the standing order or modification, as the case may be
requiring comments, if any, which the workers may desire to make to the
draft standing orders to be submitted within fifteen days from the receipt of
the notice.

Trade Union or negotiating union or constituent of negotiating council
shall be given a copy of the draft standing orders or modification, as the
case may be, in English as well as the translation thereof in the hindi
seeking their comments, if any, within fifteen days from the date of the
receipt of the notice.

26. Authentication of certified standing orders under sub-section (8) of section
30.— Standing orders or modification in the standing orders —

(i)
(i)

certified in pursuance of sub-section (8) of section 30; or

the copy of the said standing order or modification thereof referred to in
sub-section (i) of section 33, shall be authenticated by the certifying or the
appellate authority, as the case may be, and shall be sent electronically and
a hard copy by registered post or speed post within a week from the date of
such authentication to all concerned that is to say the employer and all the
registered Trade Unions or elected representative of workers:

Provided that there shall not be any requirement of certification in cases of

deemed certification under sub-section (3) of section 30 and in cases where the
employer has certified adoption of model standing orders.
27. Statement to be accompanied with draft standing orders under sub-section (9) of

section 30.—

A statement to be accompanied with-

(1)

draft standing order shall contain, the particulars such as name of the
industrial establishment or undertaking concerned, address, e-mail
address, contact number and strength and details of workers employed
therein including particulars of Trade union to which such workers
belong; and



60 fIgR To1e (sramRvT), 5 3R 2025

(i1) draft modification in the existing standing orders, shall contain the
particulars of such standing orders which are proposed to be modified
along with a tabular statement containing details of each of the relevant
provision of standing order in force and proposed modification therein
and reasons thereof and such statement shall be signed by a person
authorized by the industrial establishment or undertaking.

Provided that model standing orders, if amended, shall also apply to all
the units of the industrial establishment or undertaking in the country.

28. Conditions for submission of draft standing orders in similar establishment
under sub-section (10) of section 30.— In case of group of employers engaged in similar
industrial establishments, they may submit a joint draft standing orders under section 30 and
for the purpose of proceedings specified in sub-sections (1), (5), (6), (8) and (9) thereof after
consultation with the concerned Trade Union:

Provided that the joint draft standing orders, in cases of group of employers
engaged in similar industrial establishments, will be drafted and submitted to the authority
notify the State Government who shall, in consultation with the concerned certifying officers,
certify or refuse to certify the said joint draft standing orders, after recording reasons
therefor:

Provided that certifying officer shall give notice to all the concerned parties,
and ensure reasonable opportunity of hearing before certifying the standing orders.

29. Disposal of appeal by appellate authority under section 32.—

(1) An employer or Trade Union or any person desirous of preferring an
appeal against the order of the certifying officer given under sub-section
(5) of section 30 shall,within sixty days of the receipt of such order draw
up a memorandum of appeal in tabular form stating therein the provisions
of the standing orders which are required to be altered or modified or
deleted or added and reasons thereof which shall be filed electronically or
in person to the appellate authority.

(2)  The appellate authority shall fix a date for the hearing of the appeal and
direct notice thereof to be given —

(a) where the appeal is filed by the employer or a worker, to Trade
Union of the workers of the industrial establishment or to the
representative body of the workers concerned or to the employer, as
the case may be;

(b) where the appeal is filed by a Trade Union, to the employer and all
other Trade Unions of the workers of the industrial establishment;
and

(c) where the appeal is filed by the representative of the workers, to the
employer and any other worker whom the appellate authority joins
as a party to the appeal.

(3) The appellant shall furnish each of the respondents with a copy of the
memorandum of appeal.

(4) The appellate authority may at any stage of the proceeding call for any
evidence, if it considers necessary for the disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the
appellate authority shall take such evidence as it may have called or
considers it to be relevant if produced and after hearing the parties dispose
of the appeal.
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30. Sending of order and maintaining of standing orders under sub-sections (1) and
(2) of section 33.—

(1)

2)

The order of the appellate authority shall be sent electronically or
otherwise to the worker or Trade Union or the negotiating union or
negotiating council or any union or representative body of the workers, as
the case may be, by whom the appeal has been filed.

The text of the standing orders as finally certified or deemed to have been
certified or adopted model standing orders under this Chapter shall be
maintained by the employer in Hindi or in English and in the language
understood by majority of workers where the industrial establishment is
situated. These certified standing orders shall be displayed on the special
board to be maintained for the purpose at the entrance or near the entrance
through which majority of workers enter the industrial establishment.

31. Register for final certified copy of standing orders under section 34.—

(1

)

The certifying officer shall maintain electronically, a register in Form-X,
of all standing orders certified or deemed to have been certified or
adopted model standing orders of all the concerned industrial
establishments, inter-alia, containing the details of —
(a) the unique number assigned to each standing orders;
(b) name of industrial establishment;
(c) nature of industrial establishment;
(d) date of certification or deemed certification or date of adoption of
model standing orders by each establishment or undertaking;
(e) the areas of the operation of the industrial establishment; and
(f) such other details as may be relevant and helpful in retrieving the
standing orders and create a data base of such of all standing orders.
The certifying officer shall furnish a copy of the certified standing orders
or deemed certified standing orders to any person applying there for on
payment of such rate as notified by the State Government of the certified
standing orders or deemed certified standing orders, as the case may be.
The payment for such purpose can also be made through electronic mode.

32. Application for modification of standing orders under sub-section (2) of
section 35.— The application for modification of an existing standing orders under sub-
section (2) of section 35 shall be submitted electronically or in person or by registered post or
speed post and contain the particulars of such standing orders which are proposed to be
modified along with a tabular statement containing details of each of the relevant provisions
of standing order in force, and proposed modifications therein, reasons thereof and the details
of registered Trade Unions operating therein, and such statement shall be signed by a person
authorized by the industrial establishment or undertaking or workers or a Trade Union or
other representative body of the workers, as the case may be, who has submitted such
application for modification.
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CHAPTER-V
NOTICE OF CHANGE
33. Notice for change proposed to be effected under clause (i) of section 40.—

(1) Any employer intending to effect any change in the conditions of service
applicable to any worker in respect of any matter specified in the Third
Schedule to the Code, shall give notice in Form-XI electronically or
otherwise to such workers likely to be affected by such change. Such notice
may also be posted on the designated portal of the industrial establishment,
if any.

(2) The notice referred to in sub-rule (1) shall be displayed conspicuously by
the employer on the notice board or on the electronic notice board at the
main entrance of the industrial establishment:

Provided that when there is a registered Trade Union or registered Trade
Unions or a negotiating union or negotiating council relating to the concerned
industrial establishment, a copy of such notice shall also be served electronically
or otherwise, to the Secretary of such Trade Union or each of the Secretaries of
such Unions, or Secretary of the negotiating union or constituent of negotiating
council, as the case may be.

Chapter VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION
34. Form of arbitration agreement and the manner thereof under sub-section (3) of
section 42.—

(1) Where the employer and workers agree to refer the dispute to arbitration,
the Arbitration Agreement shall be in Form-XII and shall be signed by the
parties to the agreement. Such agreement shall be accompanied by the
consent, either in writing or electronically, of arbitrator or arbitrators.

(2) The Arbitration Agreement referred to in sub-rule (1) shall be signed,-

(i) in case of an employer, by the employer himself, or when the
employer is an incorporated company or other body corporate, by
the agent, manager or other officer of the corporation authorized for
such purpose;

(i1) in the case of the workers by the officer of the registered Trade

Union authorized in this behalf or by five representatives of the
workers duly authorized in this behalf at a meeting of the concerned
workers held for such purpose;
(ii1) in the case of an individual worker, by the worker himself or by
an officer of registered Trade Union of which the worker is a
member or by another worker in the same establishment duly
authorized by him in this behalf:

Explanation.-For a purpose of this Rule the expression “officer”.-

(1) in case of an association of the employees means any officer of such
association of the employers authorized for such purpose; and

(2) in case of a registered Trade Union, means any of the following officers of
such Trade Union authorized for such purpose, namely:-

(a) the President;
(b) the Vice-President;
(c) the Secretary (including the General Secretary);
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(d) alJoint Secretary; and
(e) any other officer of such Trade Union authorized in this behalf by
the President and Secretary of such union.

35. Issuing of notification under sub-section (5) of section 42.— Where an industrial
dispute has been referred to arbitration and the State Government is satisfied that the persons
making the reference represent the majority of each party, it shall publish a notification in this
behalf in the Official Gazette and on the website of the Labour Resources Department, for the
information of the employers and workers who are not parties to the arbitration agreement but
are concerned in the dispute and they may present their case before the arbitrator or
arbitrators appointed for such purpose.

36. Choosing of representatives of workers where there is no Trade Union under
sub-section (5) of section 42.- Where there is no Trade Union, the representative of workers
to present their case before the arbitrator or arbitrators in pursuance of clause (c) of the
proviso to sub-section (5) of section 42, shall be chosen by a resolution passed by the
majority of concerned workers in Form-XIII authorizing therein to represent the case.Such
workers shall be bound by the acts of representatives who have been authorized to represent
before the arbitrator or arbitrators, as the case may be.

CHAPTER-VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTE

37. Filling up of the vacancy under sub-section (9) of Section 44 and procedure for
selection, salaries and allowances and other terms and condition of Judicial Member of the
Industrial Tribunal under sub-section (5) of Section 44.—

(1) The Judicial member of the Industrial Tribunal shall be appointed by the
State Government on the recommendation of a Search Cum Selection
Committee (SCSC) specified in sub-rule (2).

(2) The Search Cum Selection Committee shall comprise of the following
members, namely:-

(i)  Chief Justice of Bihar or a Judge of High - Chairperson;
Court nominated by him

(i1)  Sitting Judicial Member of the other Industrial - Member;
Tribunal

(ii1) Chief Secretary, Bihar or an officer nominated - Member;
by him

(iv) Additional  Chief  Secretary/  Principal - Member; and
Secretary/  Secretary, Labour Resources
Department

(v) Additional  Chief  Secretary/  Principal - Member;
Secretary/ Secretary, Industry Department

(3) The Search-cum-Selection Committee (SCSC) shall determine its
procedure for making its recommendation and, after taking into account
qualification, suitability, record of past performance, integrity as well as
adjudicatory experience keeping in view of the requirement of the
Industrial Tribunal recommend a panel of two or three persons as it deems
fit for appointment to each post.

(4) No appointment of a Judicial Member shall be declared invalid merely by
reason of a vacancy or absence of any member in the Search-cum-
Selection Committee.
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)

(6)

A Judicial Member shall hold office for a term of four years from the date
on which he enters upon his office or till he attains the age of sixty five
years, whichever is earlier.

In case of casual vacancy in the office of Judicial Member, the State
Government shall appoint the Judicial Member of the other Industrial
Tribunal to officiate as Judicial Member.

(7 (a A Judicial Member shall be paid a salary of rupees 2,25,000/-

(8)

)

(10)
(1)

(12)

(13)

(fixed) per month (or other such prevailing rate at the time of
appointment) and shall be entitled to draw allowances as are
admissible to an officer of the Government of India holding
Group A post carrying the same pay.

(b) *  In case of appointment of retired High Court Judge, his pay shall
be reduced by the gross amount of pension drawn by him.

In case of retired High Court Judges, they shall be entitled to join

Contributory Provident Fund Scheme as per rules during the period of

their re-employment and additional gratuity shall not be paid for the

service rendered in the Industrial Tribunal.

A Judicial Member shall be entitled for rent free furnished

accommodation or house rent allowance at the rate as admissible to an

officer of the Government of India holding Group A post carrying the
same pay.

The State Government shall be the leave sanctioning authority for the

Judicial Member.

Health facilities equivalent to Central Government Health facilities as

admissible to an officer of the Government of India holding Group A post

carrying the same pay shall be applicable.

(a) Travelling allowance to a Judicial member shall be admissible as
per entitlement of an officer of the Government of India holding
Group A post carrying the same pay.

(b) In case of retired High Court Judges, transfer travelling allowance
for joining the Industrial Tribunal from home town to head
quarter and vice-versa at the end of assignment shall also be
admissible as entitlement of an officer of the Government of
India holding Group A post carrying the same pay.

A Judicial Member shall be entitled for leave travel concession as

admissible to an officer of the Government of India holding Group A post

carrying the same pay.

(14) A Judicial Member shall be entitled for transport allowance as admissible

(15)

(16)

to an officer of the Government of India holding Group A post carrying

the same pay.

No person shall be appointed as Judicial Member unless he is declared
medically fit by an authority specified by the State Government in this
behalf.

(a) If a written and verifiable complaint is received by the State
Government, alleging any definite charge of misbehavior or
incapacity to perform the functions as Judicial Member, it shall
make a preliminary scrutiny of such complaint.
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(17)

(18)

(19)

(20)

(b) If on preliminary scrutiny, the State Government is of the opinion
that there are reasonable grounds for making an inquiry into the
truth of any misbehaviour or incapacity of a Judicial Member, it
shall make a reference to the Search-Cum-Selection Committee
to conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry
within six months time or such further time as may be specified
by the Central Government.

(d) After conclusion of the inquiry, the Search-Cum-Selection
Committee shall submit its report to the State Government stating
therein its findings and the reasons therefor on each of the
charges separately with such observations on the whole case as it
may think fit.

(e) The Search-Cum-Selection Committee shall not be bound by the
procedure laid down by the (Bhartiya Nayay Sanhita, 2023) but
shall be guided by the principles of natural justice and shall have
power to regulate its own procedure, including the fixing of date,
place and time of its inquiry.

A Judicial Member may, resign his office at any time by giving notice to

this effect in writing under his hand addressed to the State Government:

Provided that the Judicial Member shall, unless he is permitted
by the State Government to relinquish office sooner, continue to hold
office until the expiry of three months from the date of receipt of such
notice or until a person duly appointed as a successor enters upon his
office or until the expiry of his term of the office, whichever is earlier.

The State Government shall, on the recommendation of Search-Cum-

Selection Committee, remove from office any Judicial Member, who,-

(a)  has been adjudged as an insolvent; or

(b)  has been convicted of an offence which, involves moral
turpitude; or

(©) has become physically or mentally incapable of acting as such
a Judicial Member; or

(d)  has acquired such financial or other interest as is likely to affect
prejudicially his functions as a Judicial Member; or

(e)  has so abused his position as to render his continuance in office
prejudicial to the public interest:

Provided that where a Judicial Member is proposed to be
removed on any ground specified in clauses (b) to (e), he shall be
informed of the charges against him and given an opportunity of being
heard in respect of those charges.

Every person appointed as Judicial Member shall, before entering upon

his office, make and subscribe an oath of office and secrecy in the Form-

XIV annexed to these rules.

Matter relating to the terms and conditions of services of the Judicial

Member with respect to which no express provisions has been made in

these rules, shall be referred by the Industrial Tribunal to the State

Government for its decision, and the decision of the State Government

thereon shall be binding.
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(21) The State Government shall have power to relax the provision of any of

these rules in respect of any class or categories of persons for the reasons
to be recorded in writing.

38. Filling up of the vacancy under sub-section (9) of Section 44 and procedure for
selection, salaries and allowances and other terms and condition of Administrative Member
of the Industrial Tribunal under sub-section (5) of Section 44.—

(1)

)

)

(4)

)
(6)

(7)

(®)

The Administrative Member shall be appointed by the State Government
on the recommendation of a Search Cum Selection Committee (SCSC)
specified in sub-rule (2) of this rule.

The Search Cum Selection Committee shall comprise of the following

members, namely:-

(1)  Chief Justice of Bihar or a Judge of High Court nominated by him-

Chairperson;

(i) Sitting Member of the other Industrial Tribunal — Member;

(i11)) Chief Secretary, Bihar or an officer nominated by him — Member;

(iv) Additional Chief Secretary/Pricipal Secretary/ Secretary to the

Government of Bihar, Labour Resources Department - Member;
and

(v) Additional Chief Secretary/Pricipal Secretary/ Secretary to the

Government of Bihar, Department of Industry — Member,

The Search-cum-Selection Committee (SCSC) shall determine its
procedure for making its recommendation and, after taking into account
qualification, suitability, record of past performance, integrity as well as
experience keeping in view of the requirement of the Industrial Tribunal
and recommend a panel of two or three persons as it deems fit for
appointment to said post.

No appointment of Administrative Member shall be declared invalid

merely by reason of one vacancy or absence of any Member in the

Search-cum-Selection Committee.

An administrative Member shall hold office for a term of four years or

till he attains the age of sixty five years, whichever is earlier.

In case of casual vacancy in the office of Administrative Member, the

State Government shall appoint the Administrative Member of the other

Industrial Tribunal to officiate as Administrative Member.

(a) The Administrative Member shall be paid a salary of rupees
2,25,000/- (fixed) per month (or other such prevailing rate at the
time of appointment) and shall be entitled to draw allowances as are
admissible to an officer of the Government of India holding Group
A post carrying the same pay.

(b) In case of retired Government Officer, his pay shall be reduced by
the gross amount of pension drawn by him.

(a) In case of serving Government Officer, the service rendered in
Industrial Tribunal shall be counted for pension to be drawn in
accordance with the extant rules of the service which he belong and
shall be governed by General Provident Fund Rules (Central
Service), 1960.

(b) In case of retired Government Officers, they shall be entitled to join
Contributory Provident Fund Scheme as per extant rules during
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)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

period of their re-employment. Additional gratuity shall not be
admissible for the service rendered by the Administrative Member
in the Industrial Tribunals.

Administrative Member shall be entitled for rent free furnished

accommodation or house rent allowance at the rate as admissible to an

officer of the Government of India holding Group A post carrying the
same pay.

(a) In case of serving Government Officer, leave shall be admissible in
accordance with the extant rules of the service which he belongs.

(b) In case of retired Government Officers, leave shall be admissible as
are admissible to an officer of the Government of India holding a
post carrying the same pay.

(a) The State Government shall be the leave sanctioning authority for
the Member.

(b) The State Government shall be the sanctioning authority for foreign
travel to the Administrative Member.

Health facilities equivalent to Central Government Health facilities as

admissible to an officer of the Government of India holding Group A

post carrying the same pay shall be applicable.

(a) Travelling allowance to an Administrative Member shall be
admissible as per entitlement an officer of the Government of India
holding Group A post carrying the same pay.

(b) In case of retired Government Officer, transfer travelling allowance
for joining the Industrial Tribunal from home town to head quarter
and vice-versa at the end of assignment shall also be admissible as
entitlement of an officer of the Government of India holding Group
A post carrying the same pay.

An Administrative Member shall be entitled for leave travel concession

as admissible to an officer of the Government of India holding Group A

post carrying the same pay.

An Administrative Member shall be entitled for transport allowance as

admissible to an officer of the Government of India holding Group A

post carrying the same pay.

No person shall be appointed as an Administrative Member, unless he is

declared medically fit by an authority specified by the State Government

in this behalf.

(a) If a written and verifiable complaint is received by the State
Government, alleging any definite charge of misbehaviour or
incapacity to perform the functions as Administrative Member, it
shall make a preliminary scrutiny of such complaint.

(b) If on preliminary scrutiny, the State Government is of the opinion
that there are reasonable grounds for making an inquiry into the
truth of any misbehaviour or incapacity of an Administrative
Member, it shall make a reference to the Search-Cum-Selection
Committee to conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry
within six months time or such further time as may be specified by
the State Government.
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(18)

(19)

(20)

€2y

(22)

(d) After conclusion of the inquiry, the Search-Cum-Selection
Committee shall submit its report to the StateGovernment stating
therein its findings and the reasons therefor on each of the charges
separately with such observations on the whole case as it may think
fit.

(e) The Search-Cum-Selection Committee shall not be bound by the
procedure laid down by the Code of Civil Procedure, 1908 (5 of
1908) but shall be guided by the principles of natural justice and
shall have power to regulate its own procedure, including the fixing
of date, place and time of its inquiry.

An Administrative Member may, resign his office at any time by giving
notice to this effect in writing under his hand addressed to the State
Government:

Provided that the Administrative Member shall, unless he is
permitted by the State Government to relinquish office sooner, continue
to hold office until the expiry of three months from the date of receipt of
such notice or until a person duly appointed as a successor enters upon
his office or until the expiry of his term of the office, whichever is
earlier.

The State Government shall, on the recommendation of the Search-Cum-

Selection Committee, remove from office any Administrative Member,

who-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude;
or

(c¢) has become physically or mentally incapable of acting as such
Member; or

(d) has acquired such financial or other interest as is likely to affect
prejudicially his functions as an Administrative Member; or

(e) has so abused his position as to render his continuance in office
prejudicial to the public interest: Provided that where an
Administrative Member is proposed to be removed on any ground
specified in clauses (b) to (e), he shall be inFormed of the charges
against him and given an opportunity of being heard in respect of
those charges.

Every person appointed as Administrative Member shall, before entering

upon his office, make and subscribe an oath of office and secrecy in the

Form-XIV annexed to these rules.

Matter relating to the terms and conditions of services of the

Administrative Member with respect to which no express provisions has

been made in these rules, shall be referred by the Industrial Tribunal to

the State Government for its decision, and the decision of the State

Government thereon shall be binding.

The State Government shall have power to relax the provision of any of

these rules in respect of any class or categories of persons for the reasons

to be recorded in writing.
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39. Holding of conciliation proceedings under sub-section (1), full report under
sub-section (4), and application and the manner of deciding such application under sub-
section (6) of section 53.—

(1)

)
3)

4

)

(6)
(7)

(8)

)

Where the conciliation officer —
(a) receives a notice of a strike or lockout given under rule 42 or rule
43; or
(b) receives application in respect to existing industrial dispute; or
(c) receives information regarding apprehended industrial dispute,
then, he shall in case of clause (a) hold conciliation proceedings
and inform the concerned parties the date of sitting for such
purpose and in case of clause (b) examine the application and if
he finds that such dispute pertains to the jurisdiction of Central
Government, transfer the application to the concerned authority
otherwise proceed with the application and hold the conciliation
in respect thereof and in case of clause (c¢) issue fresh notice to
the parties concerned declaring his intention to commence
conciliation proceedings.
The employer or the workers representative in the first meeting shall
submit their respective statement in the matter of said dispute.
The conciliation officer shall hold conciliation proceedings for the
purpose of bringing about a settlement of the dispute and may do all such
things as he thinks fit for the purpose of inducing the parties to come to a
fair and amicable settlement.
If no such settlement is arrived at in the conciliation proceeding referred
to in sub-rule (1), the conciliation officer shall submit a report on Portal
of the Labour Resources Department within seven days from the date on
which the conciliation proceedings are concluded and made available on
the said Portal.
If a settlement of the dispute or of any of the matters in dispute is arrived
at in the course of the conciliation proceedings, the Conciliation Officer
shall, apart from sending a report thereof to the State Government or an
officer authorized in this behalf by the State Government together with a
memorandum of the settlements signed by the parties to the dispute, also
upload such report and memorandum of settlement on the Portal.
The report referred to in sub-rule (5) shall be accessible to the parties
concerned on the said Portal.
The report referred to in sub-rule (5) shall contain inter-alia the
submissions of the employer, worker or Trade union, as the case may be,
and it shall also contain the efforts made by the conciliation officer to
bring the parties to the amicable settlement, reasons for refusal of the
parties to resolve the dispute and the conclusion of the conciliation
officer.
The conciliation officer shall send his report to the concerned parties
within a period of forty-five days from the commencement of the
conciliation proceedings as provided under sub-section (5) of section 53.
All the evidences before the conciliation officer, except the documentary
evidence, shall be filed in the form of affidavit and the opposite party
shall be provided opportunity to file reply thereof in the affidavit form.
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40. Proceedings before Tribunal.—

(1)

(2)

3)

(4)

)

(6)

(7

Any dispute which is not settled during the conciliation proceedings, then,
either of the concerned party may make an application in Form-XV,
before the Tribunal through an on-line application or through portal of the
Labour Resources Department or registered post or speed post or in person
with in ninety days from the date of the report under sub-rule (4) of rule
39.

On receipt of the application referred to in sub-rule (1), the Tribunal shall
direct the party raising the dispute to file a statement of claim with
complete details along with relevant documents, list of supporting
documents and witnesses within thirty days from the date on which
application is filed. A copy of such statement may be sent electronically or
uploaded on the portal of the Labour Resources Department or through
registered post or by speed post for service on each of the opposite parties
in the dispute.

The Tribunal, after ascertaining that the copies of statement of claim and
other related documents are furnished to the other side by the party
raising the dispute, shall fix the first hearing as soon as possible and within
a period of one month from the date of receipt of the application. The
opposite party or parties shall file their written statement together with
supporting documents and the list thereof and list of witnesses, if any,
within a period of thirty days from the date of first hearing and
simultaneously forward a copy thereof to the opposite party or parties for
service.

Where the Tribunal finds that the party raising the dispute, despite its
directions, did not forward the copy of the statement of claim and other
documents to the opposite party or parties, it shall give directions to the
concerned party to furnish the copy of the statement to the opposite party
or parties, granting extension of fifteen days for filing the statement, if the
Tribunal finds sufficient cause for not filing the statement of claim and
other documents within time.

Evidence shall be recorded either in Tribunal or, as the case may be, may
be filed on affidavit or recorded in the Tribunal on oath, but in the case of
affidavit the opposite party shall have the right to cross-examine each of
the deponents filing the affidavit. Where the oral examination of each
witness proceeds, the Tribunal as the case may be, shall make a
memorandum of the substance of what is being deposed and while
recording the oral evidence the Tribunal shall follow the procedure laid
down in rule 5 of Order XVIII of the First Schedule to the Code of Civil
Procedure, 1908 (5 of 1908).

On completion of evidence, arguments may be heard immediately or a date
may be fixed for arguments, which shall not be beyond a period of fifteen
days from the closure of evidence.

The Tribunal as the case may be, shall not ordinarily grant an adjournment
for a period exceeding a week at a time, but not in any case more than
three adjournments in all, at the instance of the parties to the dispute, shall
be granted:
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(8)

)

(10)

(11)

Provided that the Tribunal as the case may be, for reasons to be
recorded in writing, grant an adjournment exceeding a week at a time but
not in any case more than three adjournments, at the instance of any one of
the parties to the dispute, shall be granted.

A Tribunal or Arbitrator may at any time correct any clerical or
arithmetical mistake or error arising from an accidental slip or omission in
any proceedings, report, award or decision either of its or his own motion
or on application of any of the parties.

In case any party defaults or fails to appear at any stage, the Tribunal as the
case may be, may proceed with the case ex-parte, and decide the
application or reference, as the case may be, in the absence of the
defaulting party:

Provided that the Tribunal or may on the application of either
party filed before the submission of the award, revoke the order that the
case shall proceed ex- parte, if it is satisfied that the absence of the party
was on justifiable grounds, and proceed further to decide the matter as
contested.

The Tribunal, as the case may be, shall communicate its award
electronically or through registered post or speed post to the parties
concerned and the State Government and upload on the portal of Labour
Resources Department within one month from the date of the
pronouncement of the award.

The Tribunal may summon and examine any person whose evidence
appears to it to be material for deciding the case and shall be deemed to be
a civil court within the meaning of sections 345, 346 and 348 of the Code
of Criminal Procedure, 1973 (1 of 1974).

(12) Where assessors are appointed to advise a Tribunal under sub-section (5) of

(13)

(14)

section 49 in relation to proceeding before it, the Tribunal shall obtain the
advice of such assessors, but such advice shall not be binding on such
Tribunals.

A party in an award, who wants to obtain a copy of the award or other
document, may obtain a copy of the award or other document after
depositing the fee electronically or by bank draft in the Tribunal, as the
case may be, in the following manner, namely :-

(a) fee for obtaining a copy of an award or the document filed in any
proceedings of Tribunal be charged at the rate of rupees two per
page;

(b) for certifying a copy of any such award or order or document, a
fee of rupees two per page shall be payable;

(¢) copying and certifying fees shall be payable electronically;

(d) where a party applies for immediate delivery of a copy of any such
award or document, an additional fee equal to one-half of the fee
leviable under this rule shall be payable.

The representatives of the parties appearing before a Tribunal or an
Arbitrator shall have the right of examination, cross-examination and of
addressing the Tribunal or National Industrial Tribunal or an Arbitrator
when evidence has been called.
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(15)

(16)

(17)

The proceedings before Tribunal shall be held in open court:

Provided that the proceedings before the Tribunal may be at the request
of the parties or of the directions of the Tribunal or National Tribunal, as
the case may be, held by video conferencing:

Provided further that Tribunal or National Industrial Tribunal may, at
any stage of the proceeding direct that any witness shall be examined, or its
proceedings be held, in-camera.

A conciliation officer, Judicial Member or Administrative Member of the
Tribunal or any person authorized in writing by the conciliation officer,
Tribunal or National Tribunal in this behalf may, for the purposes of any
conciliation or adjudication under the Code at any time between the hours
of sunrise and sunset and in the case of person so authorized after giving
reasonable notice in writing , may enter any building, factory, workshop,
or other place or premises whatsoever, and inspect the same or any work,
machinery, appliance or article therein or interrogate any person therein in
respect of anything situated therein or any matter relevant to the subject
matter of conciliation or adjudication, as the case may be.

A Tribunal may, in the interest of justice and after recording reasons
therefor, admit or accept any evidence at any stage of the proceeding
before it.

41. Application for recovery of dues under section 59.—

(1)

2)

Where any money is due from an employer to a worker or a group of
workers under a settlement or an award or under the provisions of Chapter
IX or Chapter X, the worker or the group of workers, as the case may be,
may apply in Form XVI for the recovery of the money due:

Provided that in the case of a person authorized in writing by

the worker, or in the case of the death of the worker the assignee or heir of
the deceased worker, the application shall be made in Form XVII.
Where any worker or a group of workersis entitled to receive from the
employer any money or any benefit which is capable of being computed
in terms of money, the worker or the group of workers, as the case may
be, may apply to the Tribunalhaving jurisdiction, in Form XVIII for the
determination of the amount due or, as the case may be, the amount at
which such benefit should be computed and such Tribunal shall decide the
application within a period not exceeding three months from the date on
which the application is filed,

Provided that in the case of the death of a worker, application
shall be made in Form XIX by the assignee or heir of the deceased
worker.
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Chapter VIII
STRIKES AND LOCK-OUTS

42. Number of persons by whom the notice of strike shall be given, the person or
persons to whom such notice shall be given and the manner of giving such notice under
sub-section (4) of section 62.—

(1

)

The notice of strike referred to in sub-section (1) of section 62 shall be
given to the employer of an industrial establishment in Form-XX which
shall be duly signed by the Secretary and five elected representatives of the
registered Trade Union relating to such industrial establishment endorsing
the copy thereof electronically to the concerned conciliation officer of the
district and Labour Commissioner, Bihar and the date of receipt of such
notice by the conciliation officer shall be the date of receiving the notice
for the purpose of clause (a) of sub-rule (1) of rule 39.

If the employer of an industrial establishment receives from any person
employed by him any notice of strike as referred to in sub-section (1) of
section 62 then he shall within five days from the date of receiving of such
notice, intimate the same electronically to the concerned conciliation
officer and Labour Commissioner, Bihar.

43. Notice of lock-out under sub-section (5) and authority under sub-section (6) of

section 62.—

(1

2

The notice of lock-out referred to in sub-section (2) of section 62 shall be
given by the employer of an industrial establishment in Form-XXI to the
Secretary of every registered Trade Union relating to such industrial
establishment endorsing a copy thereof to the concerned conciliation
officer of the district and Labour Commissioner, Bihar electronically. The
notice shall be displayed conspicuously by the employer on a notice board
or on electronic board at the main entrance to the industrial establishment.
The date of receipt of such notice by the conciliation officer shall be the
date of recieving the notice for the purpose of clause (a) of sub-rule (1) of
rule 23.

If the employer gives to any person employed by him a notice of lock-out,
then he shall within five days from the date of such notice, intimate
electronically the same to the concerned conciliation officer of the district
and Labour Commissioner, Bihar.
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Chapter IX
LAY-OFF, RETRENCHMENT AND CLOUSURE

44. Service of notice before retrenchment of the worker under clause (c) of
section 70.—If any employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year under him then,
such employer shall give prior notice of intimation of such retrenchment, in Form-XXII to the
Deputy Labour Commissioner of the concerned area electronically or otherwise, in the
following manner, namely :-

(2)
(b)

(c)

where notice is given to a worker, notice of retrenchment shall be sent
within three days from the date on which notice is served on the worker;
where no notice is given to the worker, and he is paid one month’s wages
in lieu thereof, notice of retrenchment shall be sent within three days from
the date on which such wages are paid; and

where retrenchment is carried out under an agreement which specifies a
date for the termination of service, notice of retrenchment shall be sent so
as to reach the State Government, and the Deputy Labour Commissioner of
concerned area, at least one month before such date.

Provided that if the date of termination of service agreed upon is within

thirty days of the agreement, the notice of retrenchment shall be sent to State
Government, and the concerned Deputy Labour Commissioner, within three days
of the agreement.
45. Manner of giving an opportunity for re-employment to the retrenched workers
under section 72.—

(1

)

The employer shall prepare a list of all workers in the particular category
from which retrenchment is contemplated arranged according to the
seniority of their service in that category and cause a copy thereof to be
pasted on a notice board in conspicuous place in the premises of the
industrial establishment at least seven days before the actual date of
retrenchment.

At least fifteen days before the date on which the vacancies are to be filled,
the employer shall arrange for the display on a notice board in a
conspicuous place in the premises of the industrial establishment details of
those vacancies and shall also give intimation of those vacancies by
registered post or speed post or through e-mail to every one of all the
retrenched workers eligible to be considered therefor, to the latest address
or e-mail, given by each of them at the time of retrenchment or at any time
thereafter:

Provided that when the number of such vacancies is less than the number

of retrenched workers, it shall be sufficient if intimation is given by the employer
individually to the senior-most retrenched workers in the list referred to in sub-
rule (1) and the number of such senior-most workers being double the number of
such vacancies:

Provided further that where the vacancy is of duration of less than one

month there shall be no obligation on the employer to send intimation of such
vacancy to individual retrenched workers:

Provided also that if a retrenched worker, without sufficient cause being

shown in writing to the employer, does not offer himself for re-employment on
the date or dates specified in the intimation sent to him by the employer under
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this sub-rule, the employer may not intimate to him the vacancies that may be

filled on any subsequent occasion.

(3) Immediately after complying with the provisions of sub-rule (2), the
employer shall also inform the negotiating union or the constituent of
negotiating council or Trade Unions connected with the industrial
establishment, of the number of vacancies to be filled and names of the
retrenched workers to whom intimation has been sent under that sub-rule:
Provided that the provisions of this sub-rule need not be complied with by

the employer in any case where intimation is sent to every one of the workers

mentioned in the list prepared under sub-rule (1).

(4) When any vacancy occurs in an industrial establishment and there are
workers of such industrial establishment retrenched within one year prior
to the proposal for filling such vacancies, then, employer of such industrial
establishment shall, if such workers are citizens of India and have given
their willingness for employment, give them preference over other on the
basis of their service seniority.

46. Service of notice by the employer for intended closure under sub-section (1) of
section 74.— If an employer intends to close down an industrial establishment he shall give
notice within the time as specified in sub-section (1) of section 74 of such closure in Form-
XXII to the State Government and a copy thereof to the concerned authority of concerned
area as notified by State Governmentby e-mail and registered post or speed post. A copy of
the notice shall also be sent to the registered Trade Unions or authorised representatives of
workers, as the case may be, operation in the Industrial establishments.

Chapter X
SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND
CLOSURE IN CERTAIN ESTABLISHMENTS

47. Manner of making application to the State Government by the employer for the
intended lay-off and the manner of serving copy of such application to workers under sub-
section (2) of section 78.—An application for permission under sub-section (1) of section 78
shall be made by the employer in Form- XXIII stating clearly therein the reasons for the
intended lay off and a copy of such application shall be served simultaneously to the worker
concerned electronically or in person or by registered post or speed post. Such application
shall also be displayed conspicuously by the employer on a notice board or on electronic
board at the main entrance of the industrial establishment concerned.

48. Application of permission from the State Government to continue the lay-off
under sub-section (3) of section 78.—The employer shall in case of an industrial
establishment being a mine specified in sub-section (3) of section 78 where the workers (other
than Badli workers or casual workers) have been laid-off under sub-section (1) of section 78
for reasons of fire, flood or excess of inflammable gas or explosion, within a period of thirty
days from the date of commencement of such lay-off, make an application to the State
Government in Form — XXIII electronically and by registered or speed post with a copy to the
concerned authority of concerned area as notified by State Government for permission to
continue the lay-off specifying the number of days; intimating the number of workers to be
laid off, the total number of workers employed in the industrial establishment, the date of
layoff and the reasons for continuation of such lay off.
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49. Time-limit for review under sub-section (7) of section 78.—

(1) The State Government may, either on its own motion or on the application
made by the employer or any worker, review its order granting or refusing
to grant permission under sub-section (4) of the section 78.

(2) The employer or any worker concerned, along with the order referred to in
sub-rule (1), may make an application, within thirty days from the date on
which the order is made, to the State Government for reviewing the order
and the State Government shall within two months from the date on which
the application is made dispose of the application after providing the
concerned parties an opportunity of being heard.

3) Where the State Government takes step, to review the order referred to in
sub-section (1), on its own motion, it may take such step within one
month from the date on which the order is made and after providing the
concerned parties the opportunity of being heard dispose of such review
within two months from the date on which such step is taken.

50. Manner of making application to the State Government by the employer for the
intended retrenchment and manner of serving copy of such application to workers under
sub-section (2) of section 79.—An application for prior permission referred to clause (b) of
sub-section (1) of section 79 shall be made by the employer in Form- XXIII stating clearly
therein the reasons for the intended retrenchment electronically and a copy of such
application shall also be sent to concerned workers electronically or in person or by registered
post or speed post. Such application shall also be displayed conspicuously by the employer on
a notice board or on electronic board at the main entrance to the industrial establishment.

51. Time-limit for review under sub-section (6) of section 79.—

(1) The State Government may, either on its own motion or on the application
made by the employer or any worker, review its order granting or refusing
to grant permission under sub-section (3) of section 79.

(2) The employer or any worker concerned, along with the order referred to in
sub-rule (1), may make an application, within thirty days from the date on
which the order is made, to the State Government for reviewing the order
and the State Government shall within two months from the date on which
the application is made dispose of the application after providing the
concerned parties an opportunity of being heard.

3) Where the State Government takes step, to review the order referred to in
sub-section (1), on its own motion, it may take such step within one
month from the date on which the order is made and after providing the
concerned parties the opportunity of being heard dispose of such review
within two months from the date on which such step is taken.

52. Application to the State Government by the employer for intended closing down
of an industrial establishment and the manner of serving copy of such application to the
representatives of workers under sub-section (1) of section 80.—An employer who intends
to close down an industrial establishment to which Chapter X of the Code applies shall apply
electronically in Form XXIII for prior permission at least ninety days before the date on
which intended closure is to become effective to the State Government, stating clearly therein
the reasons for the intended closure of the industrial establishment and simultaneously a copy
of such application shall also be sent to the representatives of the workers electronically and
in person or by Registered or speed post.
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53. Time-limit for review under sub-section (5) of section 80.—

(1)  The State Government may, either on its own motion or on the application
made by the employer or any worker, review its order granting or refusing
to grant permission under sub-section (2) of section 80.

(2)  The employer or any worker concerned, along with the order referred to in
sub-rule (1), may make an application, within thirty days from the date on
which the order is made, to the State Government for reviewing the order
and the State Government shall within two months from the date on which
the application is made dispose of the application after providing the
concerned parties an opportunity of being heard.

(3)  Where the State Government takes step, to review the order referred to in
sub-section (1), on its own motion, it may take such step within one month
from the date on which the order is made and after providing the concerned
parties the opportunity of being heard dispose of such review within two
months from the date on which such step is taken.

Chapter XI
WORKER RE-SKILLING FUND

54. Contribution from such other sources to be made to the worker re-skilling fund
under clause (b) of sub-section (2) of section 83.—

(1) The State Government may contribute to worker re-skilling fund for the
purpose of re-skilling of workers.

(2) The corporate bodies may contribute to the worker re-skilling fund as
Corporate Social Responsibility.

(3) Any individual may contribute to re-skilling fund.

55. Manner of utilization of fund under sub-section (3) of section 83.—Every
employer who has retrenched a worker or workers under this Code, shall, within ten days, at
the time of retrenching a worker or workers shall electronically transfer an amount equivalent
to fifteen days of last drawn wages of such retrenched worker or workers in the account
(name of the account shall be displayed on the website of the Labour Resource Department)
to be maintained by the State Government. The fund so received shall be transferred by the
State Government to each worker or workers’ account electronically within forty five days of
receipt of funds from the employer and the worker shall utilize such amount for his re-
skilling. The employer shall also submit the list containing the name of each worker
retrenched the amount equivalent to fifteen days of wages last drawn in respect of each
worker along with their bank account details to enable the State Government to transfer the
amount in their respective account.

Chapter XII
OFFENCES AND PENALTIES

56. Manner of compostion of offence by a Gazetted Officer specified under sub-
section (1) of section 89 and the manner of making application for the compounding of an
offence specified under sub-section (4) of section 89.—

(1) The Deputy Labour Commissioner of the concerned area for the purposes of
compounding of offences under subsection (1) of section 89 (hereinafter
referred to as the compounding officer), shall in the offences in which
prosecution is not instituted, if the compounding officer is of the opinion that
any offence under the Code for which the compounding is permissible under
section 89, he shall send a notice through electronically and Registred and
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2)

3)

4

)

speed post to the accused in Form XXIV consisting of three parts. In part I of
such Form, the compounding officer shall interalia specify the name of the
offender and his other particulars, the details of the offence and in which
section the offence has been committed, the compounding amount required
to be paid towards the compounding of the offence. Part II of the Form shall
specify the consequences if the offence is not compounded and part III of the
Form shall contain the application to be filed by the accused if he desires to
compound the offence. Each notice shall have a continuous unique number
containing alphabets or numeric and other details such as officer sending
notice, year, place, type of inspection for the purpose of easy identification.
The accused to whom the notice referred to in sub-rule (1) is served, may
send the part III of the Form duly filled by him to the compounding officer
electronically and deposit the compounding amount electronically otherwise,
within fifteen days of the receipt of the notice, in the account specified by the
compounding officer in the notice.
Where the prosecution has already been instituted against the accused in the
competent Court, the accused may make an application to the Court to allow
composition of the offence against him and the Court, after considering the
application, may allow composition of the offence by the compounding
officer in accordance with provisions of section 89 and the procedure
specified in this rule.

If the accused complies with the requirement of sub-rule (2), the

compounding officer shall compound the offence for the amount of money

deposited by the accused and-

(a) if the offence is compounded before the prosecution, then, no
complaint for prosecution shall be instituted against the accused and if
the offence is compounded pending proceeding under section 85, the
compounding officer shall intimate the composition to the officer
referred to in that section who shall after intimation close the
proceeding in respect of the accused person of such offence; and

(b) if the offence is compounded after the institution of prosecution under
sub-rule (3) with the permission of the Court, then, the compounding
officer shall treat the case as closed and intimate the composition of the
offence to the competent Court by which such composition was
allowed and after receiving such intimation, the Court shall discharge
the accused person and close the prosecution.

The compounding officer shall exercise the powers to compound the offence

under this rule, subject to the direction, control and supervision of the State

Government.
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Chapter XIII
MISCELLANEOUS

57. Protected workers under sub-section (3) and (4) of section 90.—

(1

2)

€)

4

Every registered Trade Union connected with an industrial establishment, to
which the Code applies, shall communicate to the employer before the 30th
April of every year, the names and addresses of such of the officers of the
Union who are employed in that establishment and who, in the opinion of
the Union should be recognised as "protected workers". Any change in the
incumbency of any such officer shall be communicated to the employer by
the union within fifteen days of such change.

The employer shall, subject to sub-section (3) and sub-section (4) of section
90, recognise such workers to be "protected workers" for the purposes of
section 90 and communicate to the Union, in writing, within fifteen days of
the receipt of the names and addresses under sub-rule (1), the list of workers
recognised as protected workers for the period of twelve months from the
date of such communication.

Where the total number of names received by the employer under sub-rule
(1) exceeds the maximum number of protected workers, admissible for the
industrial establishment, under sub-section (4) of section (90), the employer
shall recognise as protected workers only such maximum number of
workers:

Provided that where there is more than one registered Trade Union
in the industrial establishment, the maximum number shall be so distributed
by the employer among the Unions that the numbers of recognised
protected workers in individual Unions bear practicably by the same
proportion to one another as the membership figures of the Unions. The
employer shall in that case intimate in writing to the President or the
Secretary of the each concerned Union the number of protected workers
allotted to it:

Provided further that where the number of protected workers allotted

to a Union under this sub-rule falls short of the number of officers of the
Union seeking protection, the union shall be entitled to select the officers to
be recognised as protected workers. Such selection shall be made by the
Union and communicated to the employer within five days of the receipt of
the employer’s letter in this regard.
When a dispute arises between an employer and any registered Trade Union
in any matter connected with the recognition of ‘protected workers’ under
this rule, the dispute shall be referred to Registrar or any authority notified
by the State Government whose decision there on shall be final.

58. Complaint by an aggrieved worker under section 91.—

(1)

)

Every complaint under section 91 of the Code shall be made electronically
or registerd post or speed post in Form-XXV and shall be accompanied by
as many copies as there are opposite parties mentioned in the complaint.

Every complaint under sub-rule (1) shall be verified by the worker making
the complaint or by authorized representative of the worker proved to the
satisfaction of the conciliation officer, arbitrator, Tribunal or the Industrial
Tribunal, as the case may be, to be acquainted with the facts of the case.
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59. Authorization of worker for representing in any proceeding under sub-section
(1) of section 94.—Where the worker is not a member of any Trade Union, then, any member
of the executive or other office-bearer of any Trade Union connected with or by any other
worker employed in the industry in which the worker is employed may be authorized by such
worker to represent him in any proceeding under the Code relating to a dispute in which the
worker is a party in Form-XIIL

60. Authorization of employer for representing in any proceeding under sub-section
(2) of Section 94.—Where the employer, is not a member of any association of employers,
may authorize in Form-XIII an officer of any association of employers connected with, or by
any other employer engaged in, the industry in which the employer is engaged to represent
him in any proceeding under the Code relating to a dispute in which the employer is a party.

61. Holding an enquiry under sub-section (1) of section 85.- Complaint .—

(1) On receipt of a complaint of the offence committed under sub-sections (3),
(5), (7), (8), (9), (10), (11) and (20) of section 86 and sub-section (7) of
section 89, the same shall be enquired by an officer having rank equivalent
to the level of Under-Secretary of Government of India or above as notified
by the State Governmentunder sub-section (1) of section 85 (hereinafter
referred to as the Inquiry Officer).

Provided that if a party so desires may request in writing to such
officer to send notice in the enquiry only by post and also in cases where
enquiry officer feels that no electronic means of communication are
available to the parties concerned, he may send such notice by registered or
speed post.

(2) If the complaint filed is admitted by the Inquiry Officer, he shall call upon
the person or persons through a notice to be sent electronicallyand a copy of
the same to be posted on Online Portal to appear before him on a specified
date together with all relevant documents and witnesses, if any, and shall
inform the complainant of the date so specified.

(3) Inspite of the service of notice, if the person or his representative fails to
appear on the specified date, the Inquiry Officer may proceed to hear and
determine the complaint ex-parte.

(4) If the complainant fails to appear on the specified date without any
intimation to the Inquiry Officer on two consecutive dates, the complaint
may be dismissed.

Provided that not more than three adjournments may be given on the
joint application made by complainant and the opposite party.

Provided further that the Inquiry Officers shall at his discretion permit
hearing the parties or any of the party, as the case may be, through video
conferencing.

(5) The authorisation to appear on behalf of any person, under section sub-
section (2) of section 85 shall be given by a certificate or electronic
certificate, as the case may be, which shall be presented to the Inquiry
Officer during the hearing of the complaint and shall Form part of the
record.

(6) Any person who intends to appear in the proceeding on behalf of
complainant shall present before the Inquiry Officer and submit a brief
written statement explaining the reason for his appearance. The Inquiry



fgR o1e (srmReT), 5 R 2025 81

Officer shall record an order on the statement and in the case of refusal shall
include reasons for the same, and incorporate it in the record.

(7) Complaint or other documents relevant to the complaint may be presented in

(8)

)

(10)

an

12)

13)

person to the Inquiry Officer at any time during hours fixed by the Inquiry
Officer, or may be sent to him electronically or by registered post or speed
post.

The Inquiry Officer shall endorse, or cause to be endorsed, on each

document the date of the presentation or receipt, as the case may be. If the
documents have been submitted electronically, no such endorsement shall
be necessary.

Refusal to entertain complaint .—

(1) The Inquiry Officer may refuse to entertain a complaint presented
under sub-section (1) of section 85 if after giving the complainant
an opportunity of being heard, the Inquiry Officer is satisfied, for
reasons to be recorded in writing that—

(a) the complainant is not entitled to present the complaint; or

(b) the complainant is barred by limitation under the provisions
of this Code

(c) the complainant fails to comply the directions given by the
Inquiry Officer under sub-section (2) of section 85.

(i1) The Inquiry Officer may refuse to entertain complaint which is
otherwise incomplete. He may ask complainant to rectify the
defects and if the Inquiry Officer thinks that the complaint cannot
be rectified he may return the complaint indicating the defects and,
if he, so refuses shall return it at once indicating the defects. If the
complaint is presented again, after the defects have been rectified,
the date of representation shall be deemed to be the date of
presentation for the purpose of sub-section (1) of section 85.

The Inquiry Officer shall in all cases mention the particulars at the time of
passing of order containing the details, i.e., date of complaint, name and
address of the complainant, name and address of the opposite party or
parties, section-wise details of the offence committed, plea of the opposite
party, findings and brief statement of the reason and penalty imposed with
signature, date and place.

In exercise of the powers of a Civil Court, conferred under the Code of
Civil Procedure, 1908, the Inquiry Officer shall be guided in respect of
procedure by relevant orders of the First Schedule of the Code of Civil
Procedure, 1908, with such alterations as the Inquiry Officer may find
necessary, not affecting their substance, for adapting them to the matter
before him, and save where they conflict with the express provisions of this
Code or these rules.

The Inquiry Officer, after the case has been heard, shall make the order or
direction on a future date to be fixed for this purpose.

Any person, who is either a complainant or an opposite party or his
representative, or any person permitted under sub-rule (3) shall be entitled
to inspect any complaint, or any other document filed with the Inquiry
Officer be, in a case to which he is a party .
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62. Expenses of witness.—Every person who is summoned and duly attends or
otherwise appears as a witness before a Tribunal or arbitrator shall be entitled to an allowance
for expenses according to scale for the time being in force with respect to witnesses in the
civil court in the State where the enquiry, adjudication or arbitration,as the case may be, is
being conducted.

63. Submission of a copy each of the Form to the office of Director General, Labour
Bureau under clause (zzf) of sub-section 2 of section 99.—A copy each of Form XX (notice
of strike), Form XXI (notice of lockout), Form XXII (notice for intimation of retrenchment or
closure to the State Government), Form XXIII (Application for permission of lay-off or
retrenchment or closure), and Form XXIV (compounding of offences), shall be shared
electronically with Director General, Labour Bureau in auto-mode.

64. Publication for communication.—The State Government, the Tribunal, the
National Tribunal, every employer for which the State Government is the appropriate
Government, every Trade Union or negotiating union or the constituents of negotiating
council and every authority referred to in these rules shall adequately make known their e-
mail id or website or portal or any or all of them, as the case may be, by specifying in the
letter-head, for the purposes of every communication to effect service of messages and
documents under these rules.

65. Maintenance of records, registers, forms, notice, and display on board.—All
records, registers, forms, notice, display board and other documents which are required to be
maintained under the Industrial Relations Code, 2020 (36 of 2020) can be maintained in
electronic manner and in the required format or containing the information as is required and
they shall be produced and shown as and when required by the authority or Inspector-cum-
Facilitator under this Code and rules framed thereunder. The maintenance of these records
shall comply with the requirement of retention of records.

66. Appointment of Commissioner—Where it 1is necessary to appoint a
Commissioner under sub-section (3) of section 59, the Tribunal may appoint a person with
experience in the particular industry, trade or business involved in question referred to in sub-
section (2) of section 59 or a person with experience as a judge of civil court, or as a
stipendiary magistrate or as a Registrar or Secretary of a Tribunal constituted under any
Central Act or Tribunal or National Tribunal constituted under the Code.

67. Fees for the Commissioner, etc.—

(1) The Tribunal shall, after consultation with the parties, estimate the probable
duration of the enquiry and fix the amount of the Commissioner’s fees and
other incidental expenses and direct the payment thereof into the nearest
treasury, within a specified time, by such party or parties and in such
proportion as it may consider fit. The Commission shall not issue until
satisfactory evidence of the deposit into the treasury of the sum fixed is
filed before the Tribunal:

Provided that the Tribunal may from time to time direct that any further
sum or sums be deposited into the treasury within such time and by such
parties as it may consider fit:

Provided further that the Tribunal may in its discretion, extend the time
for depositing the sum into the treasury.

(2) The Tribunal may, at any time, for reasons to be recorded in writing, vary
the amount of the Commissioner’s fees in consultation with the parties.

(3) The Tribunal may direct that the fees shall be disbursed to the
Commissioner in such installments and on such date as it may consider fit.
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(4) The undisbursed balance, if any, of the sum deposited shall be refunded to
the party or parties who deposited the sum in the same proportion as that in
which it was deposited.

68. Time for submission of report.—

(1)  Every order for the appointment of Commissioner under sub-section (3) of
section 59 shall indicate a date, allowing sufficient time, for the
Commissioner to submit his report.

(2) If for any reason the Commissioner anticipates that the date fixed for the
submission of his report is likely to be exceeded, he shall apply, before the
expiry of the said date, for extension of time setting forth grounds thereof
and the Tribunal shall take such grounds into consideration in passing
orders on the application:

Provided that the Tribunal may grant extension of time
notwithstanding that no application for such extension has been received
from the Commissioner within the reasonable time limit.

By Order of the Governor of Bihar,
RAJEEV RANJAN,
Joint Secretary to the Government.

Form-I
(See Rule 3)
(Memorandum of settlement arrived at during conciliation/ or settlement arrived at between
the employer and his workers otherwise than in the course of conciliation proceeding)

Names of Parties:
Representing employer(s);

Representing workers;

Short recital of the case

Terms of settlement

Signature of the parties
Witnesses:
(1)
2)

*Signature of Conciliation Officer

In case the settlement arrived at between the employer and his workers otherwise than in
the course of conciliation proceeding the copy of the memorandum shall be marked to the
concerned Deputy Labour Commissioner.
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Form 11
[See rules 9 (2) |
Form of Auditiors' Declaration

The undersigned having had access to all the books and accounts of the
....................... Union, and having examined the foregoing statement and verified the
same with the account vouchers relationg thereto, certify that the ................. Union has
properly maintained its memebership registers and its accounts and the member had paid
their membership subscriptions to the .................... Union as shown in the foregoing

statement of the General Fund Account of the Union subject to the remarks, if any

appended hereto.
Auditor.
Auditor.
FORM - 111
(See Rule - 10)
(Form of Affidavit)
I S/O Sh. Age yrIs

R/o

do hereby solemnly affirm and declare as under:-

1. That I am the elected /designated  .................. (post)
of (Name of Trade Union) with its Head Office situated at

(Address of Trade Union).

2. That to the best of my knowledge and belief no Union / Association by the name
of Union(Name of Union) ” is registered in Bihar or
anywhere in India.

3. That in case of any legitimate claimant of union's name, we will surrender the

certificate and change name of the union as per directions of the Registrar Trade
Unions, Bihar.

4. That no member or office bearer has ever been convicted by Courts of India for any
offence involving moral turpitude and sentenced to imprisonment.
5. That all particulars supplied as per Forms and Schedules as well as other

documents are true.
6. That the scope of the Union shall be for the employees of -- -
(Name of Establishment)

7. That there are --------------- employees are working in -------------------
--------------------- (Name of Establishment)
and out of which employees are members of our union.

8. That I shall furnish such other documents and/or information as required by the
Registrar for the purpose of this application.

0. That this is my true statementand it conceals nothing and that no part of it is

false.
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10. That the authority shall be at liberty to take appropriate action against me if any
information/ document furnished is found to be false, frivolous or incorrect.

11. That the list of Trade Union Member along with attested Aadhar Numbar for
verification is appended with the affidivit and no member has been compelled or
force to share the Aadhar.

DEPONENT
Verification:-
Verified at (Place) on ............... (Date) that the contents of the

above affidavit are trueand correct to the best of my knowledge and belief.

Deponent.
FORM -1V
(See Rule -11)
(Statement of Assets and Libalitties)
SCHEDULE III
Statement of Liabilities and Assets on the............... dayof................. 20

[This need not be filled in if the Union came into existence less than one year before the
date of application for registration. |

Liability Rs. P. Assets Rs.

Amount of general fund Cashln

Amount of political fund hands of Treasurer
Loans from In hands of Secretary
Other liabilities (to be specified) In hands of .........

Total liabilities Securities as per list below
Unpaid subscriptions due

Loans to...............

Immoveable property.........
Goods and furniture..........

Other assets (to be specified)
Total Assets

List of Securities

Particulars \ Nominal value \ Market Value \ In hands of

Signed:

NN N B [(WIN—
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FORM -V
(See rule 12)
Application for Registration of Trade Union.
Dated the day of 20.........
We hereby apply for the registration of a trade union under the name of
The address of the head office of the union is
The union came into existence on the ................. day of ....cevenennnne. 20
The union is a union of employer/ workers engaged in the industry (or profession).
Every application for registration of a Trade Union shall be made to the Registrar
electronically or otherwise and be accompanied by—*
(a) adeclaration to be made by an affidavit in such Form and manner as may be
prescribed,
(b) copy of the rules of the Trade Union together with a copy of the resolution
by the members of the Trade Union adopting such rules;
(c) a copy of the resolution adopted by the members of the Trade Union
authorising the applicants to make an application for registration; and
(d) in the case of a Trade Union, being a federation or a central organisation of
Trade Unions, a copy of the resolution adopted by the members of each of
the member Trade Unions, meeting separately, agreeing to constitute a
federation or a central organisation of Trade Unions.
(e) list of all members of Trade Union alongwith.
6. We have been duly authorised to make this application by**

Nk W=

.................. Signature Occupation

1
2
3
4
5
6
7

* Explanation.—For the purposes of this clause, resolution adopted by the members
of the Trade Union means, in the case of a Trade Union, being a federation or a central
organisation of Trade Unions, the resolution adopted by the members of each of the
member Trade Unions, meeting separately.

*# State here whether the authority was given by a resolution of a general meeting
of the union, or if not, in what other way it was given.
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No. .

FORM VI.
(See rule 12)
CERTIFICATE OF REGISTRATION OF TRADE UNION.

It is hereby certificate that the ..........ccccocevieriennene has been registered under the
Industrial Relation Code, 2020 this day of ..........c..ccceee...e.

Seal.

—

A e A

11.

12.

13.

Registrar of Trade Unions for the State of Bihar.

FORM VII
[See rule 13 (1)]
REGISTER OF TRADE UNIONS.

Serial number.

. Date of registration.

(a) Name of the members making the application.

(b) Occupations of members making the application.

(c) Addresses of the members making the application.

Name of trade Union.

Address of the head office of trade Union.

Date of establishment of Trade Union.

Officers of Trade Union- Title Name Age Occupation Address
Signature of the Registrar.

(2)

(b)
(a)
(b)

(c)
(a)
(b)
(c)

(d)
(a)
(b)
(c)
(a)
(b)
(c)
(d)

Whether provision has been made for a separate fund under section 16 and,
if so, from what date.

initial of the Registrar.

Date of intimation for alteration of rules.

Date of Registration of alteration of rules and its notification to the
Secretary of the Trade Union.

Initials of the Registrar,

Date of registration of change of address of registered office.

Address of the Trade Union as changed.

If the changed address is in another State whether extracts of registration
sent to the Registrar of the other province.

Initials of the Registrar.

Date of registration of change of name.

Name of the Trade Union as changed.

Initials of The Registrar.

Date registration of amalgamation.

Name of the amalgamated union.

Registration number of the amalgamated Union.

Initials of the Registrar.
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14. (a)
(b)

(c)

(d)
15. (a)

(b)
(c)

(d)

Before

Date of application for cancellation of registration under section 9 (5)(i).
Date of giving notice for cancellation or withdrawal under proviso of section
9(5)(iii).

Date of issue of order withdrawing or cancelling registration.

Initials of the registrar.

(1) Names of the members applying for dissolution.

(2) Occupation of the members applying for dissolution.

(3) Address of the members applying for dissolution.

Date of registration of dissolution and issue of certificate to that effect.
Number and date of Registrar's proceedings ordering distribution of fund
under section 25(2) if any.

Initials of the Registrar.

FORM VIII
(See Rule 19)

............... (here mention the name of the Tribunal having jurisdiction over

the area) In the matter of:

........................................................ Opposite party (ies)

The above mentioned applicant begs to state as follows :-

(Here set out the relevant facts and circumstances of the case).

The applicant prays that the instant dispute may please be admitted for adjudication

and request to pass appropriate Award.

Date .
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FORM IX.
(See rule 22).
PART A.

Annual returns prescribed under section 26 of the Industrial Relation Code, 2020 for the

A

Dated,

10.
11.
12.
13.
14.
15.

16.
17.
18.

19.

yvear ending 31st July, 20....
Name of the union

Address of the union
Registered Head office
Number and date of certificate of registration

Classification of Industry to be shown as per schedule of industries attached.

Classification of industry (to be shown to which of the following four categories

the Union belongs :-
(a) Public Sector - Central Sphere;
(b) Public Sector - State Sphere;
(c) Private Sector -  Central Sphere; and
(d) Private Sector -  State Sphere).
Name of the All India Body/ Federation to which affiliated.
Affiliation Number.

Affiliation fee paid during the year.

Number and date of receipt for payment of affiliation fee.

Membership fee per month

No. of members on books at the beginning of the year.

No of members admitted during the year.

No. of members who left during the year.

No. of members on book at the end of the year (i.e., 03 31st march 19 )-

Male e
Female e
Total e
No. of member contributing to political Fund.

No. of members who paid their subscription for the whole year.

A copy of the rules of the Trade Union corrected up to the date of dispatch of this
return is appended.

Part B of return has been duly completed.

Secretary.
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PART B.

Statement of Liabilities and Assets on the 31st day of July 20.....

Liabilities

Rs. P.

Assects- Rs.

Amount of General Fund
Amount of Political Fund

Loans from

Debts due to

Cash-
In hands of Treasurer
In hands of Secretary

In hands of-
In the ................. Bank
Inthe .ounnneee.... Bank

Securities as per list
Below-Unpaid subs-

cription due for-
*(a) the year
*(b) previous year
Loans to-
*(a) Officers
*(b) Members
*(c) Other

Other

Total liabilities
List of Securities.

liabilities (to be specified)

Immovable property

Good and furniture
Other assets (to be specified)

Total assets

Market price at date on
Particulars. Face value. Cost price. which accounts have In hands of.
been made up.
1 2 3 4 5
Rs. Rs. Rs.
Treasurer.
Officers appointed
Name | Date Private Personal Title of Date on which | Other offices held
of address | occupation position appointment in in addition to
birth held in column 5 was membership of
Union taken up executive date.
1 2 3 4 5 6 7
Elections.

Date of last election of office-bearers

Date of next election of office bearers

Secretary.
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Form X
(See rule 31)
The Industrial Relations Code, 2020 (Refer section 34)
Register for certified standing orders
Industrial Establishment

Whether standing order is Date of adoption or
B3, % - % é’ - % (a) model standing order, or date of deemed
3 S 2 o = E ‘S E E (b) deemed standing order or authentication or
2 £ g 2 z .2 g 2.2 | (c)certified standing order d.ate of
E § = | 5 'g :§ % 'g § Certtﬁ.catt.on /
CARAN z. @ authentication of
Standing Order
1 2 3 4 5
Date of | Date and | Amendment | Date of the dispatch of | Any other relevant
Filing | Nature of made on the copy of Standing detail
Appeal | Decision appeal, if Orders as settled on
any appeal
6 7 8 9 10
FORM-XI

[See rule 33 (1)]
(Notice of change of service conditions proposed by an employer)

In accordance with section 40(1) of Industrial Relations Code, 2020, I/We hereby
give notice to all concerned that it is my/our intention to effect the change/changes
specified in the annexure, with effect from ............. in the conditions of service applicable
to workers in respect of the matters specified in the Third Schedule to this code

Signature.....................
Designation .................

ANNEXURE
(Here specify the change/changes intended to be effected)
Copy forwarded to:
1. The Secretary of registered Trade Union, if any.
2. Concerned Deputy Labour commissioner.
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FORM-XII
(Agreement for voluntary arbitration )
[See Rule 34 (1)]
BETWEEN

.................. Name of the parties representing employer (s)
...................... Representing worker

It is hereby agreed between the parties to refer the following dispute to the
arbitration of ............c...cee.

[here specify the name(s) and address(es) of the arbitrator (s).

(1)  Specific matters in dispute.

(i1))  Details of the parties to the dispute including the name and address of the
establishment or undertaking involved.

(iii) Name of the worker in case he himself is involved in the dispute or the name
of the union, if any, representing the worker or workers in question.

(iv)  Total number of workers employed in the undertaking affected.

(v)  Estimated number of workers affected or likely to be affected by the
dispute.

*We further agree that the majority decision of the arbitrators) shall be binding on
us in case the arbitrator(s) are equally divided in their opinion they shall appoint another
person as umpire whose award shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of ..............cc.......
(here specify the period agreed upon by the parties) from the date of publication of this
agreement in the Official Gazette by the central Government or within such further time as
is extended by mutual agreement between us in writing.

In case, the award is not made within the period afore mentioned, the reference to
the arbitration shall stand automatically cancelled and we shall be free to negotiate for fresh
arbitrator.

Signature of the parties Representing employer] Representing worker/ workers.

Witnesses

Copy to:
(1) The Conciliation Officer [here enter office address of the Conciliation Officer for
the area concerned].
(i1)) The Additional chief Secretary/Pricipal Secretary/Secretary ,Labour Resources
Department.
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FORM-XIII
(See Rule 36, 59 & 60)

(Authorization by a worker, group of worker, employer, group of employer to be
represented in a proceeding before the authority under this Code).
Before the Authority

(Here mention the authority concerned)
In the matter of:. (mention the name of the proceeding )
............................................. workers
V5] €511 USRS Employer
I/'we hereby authorise Shri / Sarvashri (if representatives are more than one)
| PR 2 K JOUR to
represent me/us in the above matter.
Dated this.........cccccuvene. day of..cccvveeiiieieeeees 20..........
Signature of person(s) nominating the representative(s)

Address Accepted

FORM-XIV
[See Rule 37 (19) and 38(20)]
Form of Oath of Office for Judicial Member or Administrative Member (whichever is

applicable) of

Industrial Tribunal

I, A, B., having been appointed as Judicial Member/Administrative Member (whichever is
applicable) of | Industrial Tribunal (Name of the Tribunal) do solemnly affirm/ do swear in
the name of God that I will faithfully and conscientiously discharge my duties as the
Judicial Member/AdministrativeMember of Industrial Tribunal (Name of the Tribunal) to
the best of my ability, knowledge andjudgment, without fear or favour, affection or ill-will

and that I will uphold the Constitution and the laws of the land.

(Signature)
Place:

Date:
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FORM-XV
(See rule 40)
(Application to be submitted before the Tribunal in the matter not settled
by the conciliation officer )
Before (here mention the name of the Tribunal having jurisdiction over the area)

In the matter of:

.................................................................. Opposite party (ies)
AdAIess......oveeriieiinieereee
The above mentioned applicant begs to state as follows :-
(Here set out the relevant facts and other details of the case).
The applicant prays that the instant dispute may please be admitted for adjudication and
request to pass appropriate Award.
Signature of the applicant(s)

Address(es)

Station:

Date:.
Form-XVI,
(See rule 41)

Application under sub-section (1) of section 59 of the Industrial Relations Code, 2020
To,
(1) The Secretary / Principal Secretary / Additional Chief Secretary to the Government of
Bihar, Labour Resources Department.
(2) The Deputy Labour Commissioner ....................... (here insert the name of the region).
Sir,

I/We have to state that I am/we are entitled to receive from M/s
................................... a sum of Rs. .............(in words) on account of ................ under the
provisions of Chapter IX and Xof the Industrial Relations Code, 2020/in terms of the award
dated the.................... given by.......ccccceeenen. /in terms of the settlement dated the
..................... arrived at between the said M/s .................. and their worker
through........cccoeevveennenns the duly elected representatives.

I/'We further state that I/we served the management with a demand notice by
registered post on ..................... for the said amount which the management has neither paid
nor offered to pay to me/us even though a fortnight has since elapsed. The details of the
amount have been mentioned in the statement hereto annexed.

I/We request that the said sum may kindly be recovered for the management under
sub-section (1) of section 59 of the Industrial Relations Code, 2020 and paid to me/us as
early as possible.

Signature of the applicant(s)
Address(es)
Station:
Date:.
ANNEXURE
(Here indicate the details of the amount(s) claimed.)]
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FORM-XVII,
[See rule 41]
Application by a person authorised by a worker or by the assignee or heir of a deceased
worker under sub-section (1) of section 59 of the Industrial Relations Code, 2020

To,
(1) The Secretary / Principal Secretary / Additional Chief Secretary to the
Government of Bihar, Labour Resources Department.
(2) The Deputy Labour Commissioner ....................... (here insert the name of
the region).
Sir,

I Shri/Shrimati/Kumari..........ccccoeiieiiiiiiiiiiiiieiecceeese have to state that
Shri/Shrimati/KUmari..........cccueerierieeiienieeie e eiee e is/was entitled to receive
from M/s..cccooviiiiiiiiieee, a sum of Rs. ... (in words) on account
[0} ST under the provisions of Chapter IX and X of the Industrial Relations
Code, 2020 /in terms of the award dated the.............cceeeneeene given by .....cceeeveeennenn. /in
terms of the settlement, dated the..................... arrived at between the said M/s.....................
and their worker through.................. the duly elected representatives.

I further state that I served the management with a demand notice by registered
POSt ON.....veeenerennnee. for the said amount which the management has neither paid nor offered

to pay to me even though a fortnight has since elapsed. The details of the amount have been
mentioned in the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under
sub-section (1) of section 59 of the Industrial Relations Code, 2020, and paid to me as early
as possible.

I have been duly authorised in writing by..................... (here insert the name of the
worker) to make this application and to receive the payment of the aforesaid amount due to
him.

I am the assignee/heir of the deceased worker and am entitled to receive the

payment of the aforesaid amount due to him.

Station.........cceeveeeeneennne Signature of the authorized person/assignee/heirs
Date........coceiiiieenns
Address......cccovvenennene.

ANNEXURE

(Here indicate the details of the amount claimed.)
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FORM -XVIII
[See rule 41]
Application under sub-section (2) of section 59 of the Industrial Relations Code, 2020
(35 0 2020)
Before the Central Government Industrial Tribunal at. ...
............................................................. between.........@nd
(1) Name of the applicant(S) ...
(2)  Nameofthe employer ...
The petitioner(s) ..........ceeuee.n. a worker of ............cc....... M/S. e of
.................................................................. The petitioner(s) undersigned, worker/workers of
............................ is/are entitled to receive from the said M/s. ...........cccceeeueennee.nnn. the

money /benefits mentioned in the statement hereto annexed.
It is prayed that the Tribunal may be pleased to determine the amount /amounts due
to the petitioner (s).

Signature or Thumb Impression (s) of the applicant(s)

ANNEXURE
(Here set out the details of the money due or the benefits accrued together with the
case for their admissibility.)

FORM- XIX
[See Rule 41]
Application by a person who is an assignee or heir of a deceased worker under sub-section
(2) of section 59 of the Industrial Relations Code, 2020 (35 of 2020)

Before the State Government Industrial Tribunalat ............ccovvvveeeevenee... Between
(1)  Name of the applicant/applicants ...
(i) Name of the employer ...

I am/We are the assignee(s) of the deceased worker and am/are entitled to make an
application on his behalf.

Shri....cccoeeiennee former worker of M/s ......ccccceviiniennn Of i, is entitled
to receive from the said M/s......cccoovrirennnnne. the money/benefits mentioned in the
statement hereto annexed;

It is prayed that the Tribunal be pleased to determine the amount/amounts due to the
deceased worker.

Name and Address of worker..............c..c........
Signature of the assignee/heirs
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FORM-XX
(See Rule 42)
(Notice of strike to be given by Union (Name of Union)/ Group of Workers)

Name of five elected representatives of WOrkKers...............ccocooovoiviveieieiciicceceeeenas

Dated the day of. 20

To
(The name of the employer).

Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the
Industrial Relations code I/We hereby give you notice that I propose to call a strike / we

propose to go on strike on ........... 20....., for the reasons explained in the annexure.

Yours faithfully,

(Secretary of the Union)

Five representatives of the workers duly
elected at a meeting held on ...
(date), vide resolution attached.]

ANNEXURE
Statement of the Case.

Copy to;
1) Deputy Labour Commissioner of the concerned area .
2) Labour Commissioner, Bihar
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FORM- XXI
[See Rule 43 (1)]

(Notice of Strike to be given by an employer of an industrial establishment)

Dated the............... day of................ 20,
In accordance with the provisions of 62(6) of this code, I/we hereby give notice to all
concerned that it is my/our intention to effect lock out in._ ...

department(s), section(s) of my/our establishment with effect from...................... for the

reasons explained in the annexure.

SIgNAtUIe....ccvveeeiieeieeeee e
Designation..........cccveeeeveeecieeenieeeiieeene
ANNEXURE
1. Statement of reasons
Copy forwarded to:

(1) The Secretary of the Registered Union, if any
(2) Conciliation officer of the concerned area.
(3) Labour Commissioner ,Bihar

(4) To the office of DG Labour Bureau.
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Form- XXII
(See Rule 44, 46 and 63)
(Notice of Intimation of Retrenchment/ Closure to be given by an employer to the
State Government under the provisions of Chapter IX of the Industrial Relations
Code, 2020 and rules made there under)
( To be submitted online. In case of exigencies, on paper in the prescribed Format below)

( Note: The intimation for Closure/Retrenchment to the state government shall be served 60
days and 30 days before commencement of Closure/Retrenchment respectively )

To,
The Additional Chief Secretary/ Principal Secretary/Secretary,
Labour Resources Department, Government of Bihar

Patna
1. *(Retrenchment) (a) Under Section 70(C) of this Code, I/ we* hereby intimate you
that I*/we* have decided to retrench.........c.ccccceeveveennnennn. workers** out of a total of .......
Workers** with effect from.................... (DD/MM/YYYY)
or

*(Closure) (b) Under Section 74(1) of this Code, I / we* hereby intimate you that
I*/we* have decided to close down,.......ccccevvuviiiviiiivciieniieennen. (name of the industrial
establishment or undertaking) with effect from......................... (DD/MM/YYYY). The
number of workers whose services would be terminated on account of the closure of the
undertaking is................. (number of workers)
2. The reason for Retrenchment / Closure is
3. * The worker(s)* concerned were given on the.................. (DD/MM/YYYY) one

month‘s notice in writing as required under section 70(a)*/ section 75(1)* of this Code.

or

* The worker(s) concerned have been given on the............. (DD/MM/YYYY)

one month‘s pay in lieu of the notice as required under section 70(a)*/ section 75(1)* of
this Code.

4. * I*/We* hereby declare that the worker(s) concerned have been*/will be* paid all
their dues along with the compensation due to them under section 70* / section 75* of this

Code before or on the expiry of the notice period.

or
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*I/We* hereby state that currently Insolvency proceedings are on in respect of the
said Industrial Establishment/Undertaking/Employer, and that [*/we* will pay all the dues
along with the compensation due to them under concerned laws.

5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* /
will be* retrenched in compliance to the Section 71 and section 72 of this Code.

6. I*/ we* hereby declare that no court case is pending before any Court in the
matter, and if yes, the details thereof have been Annexed.

7. I*/ we* hereby declare that the above information given by me*/us* in this notice
and the Annexures is true, [*/ we* am®*/ are* solely responsible for its accuracy
and no facts/ materials has been suppressed in the matter.

Yours faithfully,
(Name of Employer/ *** Authorized Representative with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and words both)
(***Copy of Authorization letter issued by the employer shall be enclosed)

Copy to :

(1) To the Office of DG Labour Bureau, Ministry of Labour and Employment, (Only
for statistical purpose.)

(2) DY. Labour Commissioner of the concerned area.

(3) To the Registered Unions/ Authorised Representatives of Workers operating in the
establishments or undertakings.
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FORM - XXIII
[See Rule 47, 48, 50, and 52]

[Application for permission of Lay-off/ Continuation of Lay-off/ Retrenchment/
Closure to be given by an employer / Industrial establishment /Undertaking to the
State Government under the provisions of Chapter X of the Industrial Relations
Code, 2020 and rules made there under|

(To be submitted online. In case of exigencies on paper in the prescribed Format below)
Name of Industrial Establishment or Undertaking or Employer............ccccceevvveeeieennnen..
Labour Identification NUMDET........c.cooiiiiiiiiiiiieieeee s

( Note: The application to the Central Government shall be served as indicated below:
Lay-off : at least 15 days before the intended Lay-off

Continuation of Lay-off — at least 15 days before the expiry of earlier Lay-off
Retrenchment — at least 60 days before the intended date of Retrenchment

Closure — at least 90 days before the intended date of Closure)

To,

The Additional chief Secretary/Pricipal Secretary/Secretary ,

Labour Resources Department,

Bihar.

1. *(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020, I*/we*
hereby apply for —permission to lay-off .......... workers** out of total of ........
workers** employed in my*/our* establishment (details to be given in Annex-I)
with effect from ........... (DD/MM/YYYY).

or
*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations Code,

2020, I*/we* hereby apply for permission to continue the Lay-off . . . workers** out

of total of .. . . laid off workers** in my*/our* establishment (details to be given in

Annex-I) with effect from ........... (DD/MM/YYYY).

or
*(Retrenchment) (c) Under section 79(2) of the Industrial Relations Code, 2020,

[*/we* hereby apply for permission for intended retrenchment of ... .. workers out of

total of ... workers** employed in my*/our* establishment (details to be given in

Annex-I) with effect from ... . (DD/MM/YYYY).

or
*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, 1 / we*
hereby in Form you that I*/we* intended to close down the undertaking

............................................................. (name of the industrial establishment or undertaking
or employer) (details to be given in Annex-1) with effect from.............
(DD/MM/YYYY). The number of workers whose services would be terminated on account
of the closure of the undertaking is................. (number of workers)

2. * (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on
.................. (DD/MM/YYYY) notice in writing as required under section 78(2)*/
section 78(3)* of this Code.

or
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*(Retrenchment/ Closure) The worker(s) concerned were given on.........
(DD/MM/YYYY) one month‘s notice in writing as required under section 79*/ section 80*
of this Code.

or

*(Retrenchment/ Closure) The worker(s) have been given on.............. .
(DD/MM/YYYY) one month‘s pay in lieu of notice as required under section 79*/ sectlon
80* of this Code.

3. The details of affected worker(s) is at Annexure II.

4. (Retrenchment) [*/we* hereby declare that the workers concerned will be
retrenched in compliance to the Section 71 and section 72 of this Code.

5. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid all

the dues and compensation due to them under section 67, read with section 78(10)*/

section 79%* / section 80* of this Code before or on the expiry of the notice period.
or

*I/We hereby state that currently Insolvency proceedings are on in respect of the

said Industrial Establishment/Undertaking/Employer, and that I*/we* will pay all

the dues along with the compensation due to them under concerned laws.

6. I/ we* hereby declare that no court case is pending before any Court in the matter,
and if yes, the details thereof have been Annexed.
7. I/ we hereby declare that the above inFormation given by me/ us* in this notice and

enclosures is/ are* true, I/ we am/ are solely responsible for its accuracy and no

facts/ materials has been suppressed in the matter.
The permission sought for may please be granted.

Yours faithfully,
(Name of Employer/ ***Authorised
Representative with Seal)

(* Strike off which is not applicable.)
(** Indicate number in figures and word both)
(***Copy of Authorization letter issued by the employer shall be enclosed)

ANNEXURE I
(Please give replies against each item)

1 Name of the undertaking with complete postal
address, email, mobile and land line.

2 Status of undertaking—

(1) Whether Central public sector/State public
sector/ etc,

(i) Whether a private limited company/
partnership firm/ partnership firm

(i) Whether the undertaking is Licensed/registered
and if so, name of licensing/ registration authority
and licence/registration certificate numbers.

3 (a) MCA Number

(b) GSTN Number

4 (1) Annual production, item wise for preceding
three years

(i1) Production figures, month-wise, for the
preceding twelve months,
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Audit report of establishment/ undertaking
including Balance sheets, profit and loss accounts
for the last three years.

To be annexed

Names of the inter-connected companies or
companies under the same management.

Details of lay-off/ Retrenchment resorted to in the
last three years including the periods of such lay-
offs/ Retrenchment the number of workmen
involved in each such lay-off/ Retrenchment /
continuation of lay off

Any other relevant details which have bearing on
lay-off/ continuation of lay oft/
retrenchment/ closure.

ANNEXURE II
(Details of affected workers)

Sl
No

UAN/ Name of Category Date from Wage as on
CMPFO the (Highly which in date of

Worker Skilled service in/with | Application
/ Skilled/ the said
Semi-skilled | establishment
/Unskilled ) | /Undertaking/
Employer

Remark

—
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FORM -XXIV
(See Rule 56)

Notice to the Employer who committed an offence for the first time under this code,
for compounding of offence under sub-section (4) of section 89,
The undersigned and the Compounding Officer under sub-section 1 of section 89 of
the Industrial
Relation Code, 2020 hereby intimates that the allegation has been made against you
for committing offence for the violation of various provision of this Code as per the

details given below;-

PART -1
1. Name and Address of the offender Employer- .................cooooiiiiiin,

2. Address of the Establishment ........oooouniiiiiie e,

4. Particulars of the offence

5 Section of the Code under which the offence is committed .............ccccoevveioo....

6. Compounding amount required to be paid towards composition of the
offence.......cooovvveiii....

PART - 11
You are advised to deposit the above mentioned amount within fifteen days from

the date of issue of this notice for compounding the offence as per section 89 (1) of the
Industrial Relation Code, 2020, alongwith an application dully filled in part — III of this
notice.

In case you fail to deposit the said amount within the specified time, no further opportunity

shall be given

and necessary direction for filing of prosecution under section ----- shall be issued.
(Signature of the Compounding Officer)

Date:

Place:
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PART - 111
Application under sub-section (4) of section 89 for compounding of offence
1. Name of applicant (name of the employer who committed the offence under the

Industrial Relation Code 2020 to be mentioned

2. Address of the applicant

3. Particulars of the offence ...

4. Section of the Code wunder which the offence has been
committed. ...

5. Details of the compounding amount deposited (electronically generated receipt to
be attached). ...

6. Details of the prosecution, if filed for the violation of above mentioned offences

may be given

7. Whether the offence is first offence or the applicant had committed any other
offence prior to this offence, if committed, then, full details of the offence
8 Any other inFormation which the applicant desires to provide
Applicant
(Name and signature)
Dated
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FORM -XXV
[See Rule 58]
(Complaint under Section 91 of the Industrial Relation Code, 2020)

In the matter of :...veeeeeeeeeeeeeeeeeeeeeeen. Reference NO. ..o,
A, Complainant(s);
Versus
B Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been guilty of
a contravention of the provisions of section 90 of the Industrial Relation code, as shown
below:

(Here set out briefly the particulars showing the manner in which the alleged contravention
has taken place and the grounds on which the order or act of the management is
challenged.)The complainant(s) accordingly prays/pray that the Conciliation officer/
Arbitrator/ Industrial Tribunal may be pleased to decide the complaint set out above and
pass such order or orders thereon as it may deem fit and proper.The number of copies of
the complaint and its annexure required under rule 91 of the Industrial RelationCode are
submitted herewith.

Dated this............ day of............ 20..... Signature of the Complainant(s)
Verification

I do solemnly declare that what is stated in paragraph.......... above is true to my
knowledge and that what is stated in paragraphs.................. above is stated upon
information received and believed by me to be true. This verification is signed by me

Signature
or Thumb impression of the person
verifying.

By Order of the Governor of Bihar,
RAJEEV RANJAN,
Joint Secretary to the Government.
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Labour Resources Department

The Industrial Relation (Bihar) Rules, 2025.

The following draft rules, which the State Government proposes to make in exercise of
the powers conferred by section 99 of The Industrial Relations Code, 2020 (35 of 2020) read
with section 24 of the General Clauses Act, 1897 (10 of 1897) and in supersession of the —

(i)  The Bihar Industrial Dispute Rules, 1961;
(i1)  The Bihar Industrial Employment (Standing Orders) Rules, 1947 and
(ii1)  Bihar and Orissa Trade Union Regulations, 1928

except as respects things done or omitted to be done before such supersession, are
hereby notified, as required by sub-section (1) of said section 99, for information of all persons
likely to be affected thereby and notice is hereby given that the said draft notification will be
taken into consideration after the expiry of a period of forty-five days from the date on which the
copies of the Official Gazette in which this notification is published are made available to the
public; Objections and suggestions, if any, may be addressed to Labour Commissioneror by
email Icbihar@bihar.gov.in

By Order of the Governor of Bihar,
RAJEEV RANJAN,
Joint Secretary to the Government.
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